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EXECUTIVE SUMMARY 

The purpose of this item is to appraise Council about the 2012/2013 draft Annual 

report compiled in terms of the guidelines from National Treasury containing the 

following report: 

• 2012/2013 Annual Financial Statement 

1. Business Plan 

Integrated Development Plan 

2. Compliance with strategic objectives 

• Delivery of sustainable service in terms of Integrated Development Plan. 

• Good Governance. 
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3. DELEGATED AUTHORITY 

The delegated authority is vested in the Council . 

4. Annexure 

MFMA Circular No. 11 

2012/2013 Annual Report 

5. Policy 

None 

6. Legal requirements 

• Act 32 of 2000 Municipal Systems Act 

• Act 56 of 2003 Municipal Finance Management Act 

• Division of Revenue Act 2009 

• MFMA Circular No 11 

7. Background and discussion 

Every municipality and municipal entity must prepare an annual report for each 

financial year in accordance with the Municipality Finance Management Act ( MFMA) 

and , during the MFMA transitional period , the Division of Revenue Act and the 

Municipal Systems Act 2000. 

The purpose of the annual report is 

• To provide a record of the activities of the municipality 

• To provide a report on performance in service delivery and budget 

implementation and 

• To promote accountability to the local community. 
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The MFMA requires the municipality to report on all aspects of performance providing 

a true , honest and accurate account of the goals set by council and the success or 

otherwise in achieving these goals. The annual report is a key performance report to 

the community and other stakeholders and, once approved by the council, must be 

placed on the municipal website, copies sent to various authorities and made 

available to the wider community. 

8. Staff implication 

Staff output being performance based 

9. Financial Implication 

-..___J • Payment of performance incentives as contained in the performance 

agreements. 

10. Recommendations 

• That Council takes note and accept the draft annual report as .. presented 

• That report be taken for Public comments. 

• That the final Annual report be tabled before Council within the legislative 

timeframe. 

Executive Mayor : Thabo Mofutsanyana District Municipality 
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~t .glv_e~ me ~~eat.p1easure to pre.sent this Am1ua! Report 201212013 of Thabo Mofuisanyamfil 
Distri~r. Mv.~1ie~~.:~hty. 

Th~s re~:Jr~ i5 s ccHtatt.ora~hfr.~ .etf~Jf~ ~Jet~v-~eft ~:ai.!!nc~Jt r~.J tr~di!hJ1nrs1~ ~ea.dera7 oif~c~is~ ~cC2! 
m~1i1fdp;alltl0s. ~nd comrni~n!·!:l~-m . 

tit pr~iiits 8H of our efforts arid tireless 1f oc~ ifl creai~!19~ sust;lining ~nd sc:an~g c~1arig~ ii'! the 
iive.s of th~ ~i'dirnsu-y- citizens of Thabo s l1ofu~sanyma District Ct:runcil~ wh~ch is a O!)mpo~ition 
ct slx mt.midpailiies, fu1arut!·et··?hcrii,mg local w!unicip~Uiy, Phumelela Local Mun!cipa!ity, 
Dii"dsibsl1£i toca~ aVlun!cipamJ. Mantso~t Loc:B~ Muni...;i~ality, S~~-wio looal Ma.m!ci~~~-~ 2i~"i<21 
i\.U<s.toaina liur.;eil M1.mic[p2Uty. 

At ~he beginfrling of 2012/2013 ~inaP.ci2J year. which was j1..1si Jess ih~rn1 two monihs after local 
govemment elections, when we took office as the new polifo::ail adminisiraiion of Thabo 
Mofutsanyana District Councii ws endeavoured ·(o stick to the e!ecroraie mandate and build 
on the successes of ourr precursors. 

Sticking i:o the elec-i:orate mandate required of us ro adhere w ihe iooal govemmeni election 
manifesto, which is a poiitical coor.11itment to address many challenges ·faced by our 
oommuniiies. Looal government and communities face major challenges, which are reducing 
u.nemp1ciyment» more access to better qualify basic S!arvices, overcoming the legacy of 
ap~rtheici spmi~J ~velopmen!; sirengtnening community participation~ .arid building effective, 
accoontab!e ®rnd dean looat govemment 

The year 20'12f2C>-l 3 has been an eventful year with much activity 'from all the role players 
within Thabo Mofutsanyar.ia District Council to ensure we meet the goals that we have set for 
ol1rselves in our political programme, which is the entegrfJlted Development Plan. 

en m~i~slng our mission r.:ir ooniinw.w~ly im~toving sirsci dev~!oplng livlng r"/.Jnditforis of our 
~~munit~~s t.hrot.~gh pr~Ji~~~ (E·f btdk s..sn1!cce~, ~'ur iDP h~s b~et1 and ~A.JIU ccniir~ue ta be the 
gu¥Jing te-~t ~! wrri@~ns f.he ft:.4!'-~iifgr~g priori~~~: Sus~~nab~~ infr~~~'l4(; . ure&; lo~~g Economi;; 
Development, Job creation and Tourism, Agriculture and Rural Development, Social 
Dsvek>pmeni, S£,X»1$, Arts and Culture, Good Governance and Comrm.mity Partkipation as 
wetl as finanda1 viabiai'J. 

V ~e have also endeavoured io align our budgets :v1Jith our priorities, .arid ensured that wa are 
rJnum pn .. !dant ~./!th sper~dfng cf the ~ tlmroacl ff.nanciai resources at our disposat 

The upgrading roads and developri1ei1t of sewer trmment plants in various mt.mieipaiities in 
the district, support cfi SMMEs, positioning of Thabo Mofutsanyana as a tourist destination, 
~nvolvement in communi·iy developmeni, financ1~1 support to the needy students and crasiion 
m in~-errnship programmes for 9radu~~e;s in S(.~re:EJ skms ~re some r:Jf the riote;b!~ ai..mr.e5£~ of 
~~s.:g ~~:rte-1 ~~41~*"~?;·~ 

Page5of$~ 



In ensuring thtillt Th~bo Mofutsanyanai District Municipality have ~dequate capacity to deliver 
to im optimal level, our stBiff, most paiiicular, senior management received necessary training, 
which mee1s the requirements for competency levels, and we have s1lso fiilad in critical posts, 
such ISJS fuat of human reso1.m;es msnagemen~. internal audit, communlcG:Jtions, information 
techrmlogy eirid disaister management wii:h competent arid qualified s~rr. 

We 1svill f'mi:lier continue ensuring thst s;U the sl:a11, inclusive or the lower levels, ~!so receive 
training relevan~ ~o iheir posts smol suppo!i ln doing thGir wor!t;. 

The year under review was however not without its own challenges and piti'-alls, but front ~II 
ihose we were sbl'9 to learn betiar lessons and picked ourselves up to ensure tha~ Thabo 
MoftttSanyana District Municipaliiy rose up those demands and steers i~s ship foi'\tt1~rd. 

liat me express the words or gra~itucie to the Spsaf<er, Chief Whip, all Councillors, Members 
of Mayoral Committee, Municipal Manager Mr Bennett Molotsi, the management ainol siai'r of 
Thabo Mot'utsanyana Dlstric~ Municipality for ai job well done. 

---·-·-. - . ·- ... ~ -- ·-. ,_, ........... _._··-·-·- ... ...... -. --·---····· - ····-· - - -·-- --·-···-··-·-- .. ······--···- .... -·-··. 



~n the ye~r u.nderr ~eview Tharfo Mofutsanyana rnsbict Mtmicipalit~f has ilade nn 
rr ~·1ds ~n ~ . IJ (~S~ft0 f:~ ~s~~~1s fse~ ~~ ~y· ITitID!cip.ai~t~r:t 

.. rr·:~~11 ~ .. ~~·!c~·!:f;~~~ r:~~·\.~J~1~.,~;f ~ t5~ t:?~~~t~FT:g rr~· ~~1:e U~s~~ic:t are b\:;;:§~fJ r{.:1f.:~8~~ U:r rq1ore ~~f..-.' ~~fi·:~ 
it~1a~&1gc:t.rr·r~~~rut:: er~c~ f~~earer CJ=lH~tg{:sU bTit~e1~i(Jf;~11g ~El~~ ~ ~ift~ ifJ1~®~1$E1d :.o. re~;..-,ii~ ?~ that 
qua~mca'Kiu\'ls by ·me Auc.m:ca· 
- ~ r • " '1 ' , • • , !!,., • • • fi"J • ~ olt n a • • n·a.= 
a-.;-en~fi'a]! aft.$ ir~m~ i;cJO!ress;e~ naf'. Ofllif rt:f tniS mumr.Ap,a,ij~f, !Om u.5 .oomu ma.mm~p2lgilis0S 

:·.,,.,i:· ·~r. l;~ '«~~~ if'1~as~~ _ 
\ Of !f;;;J .. '-'" ....... .!' 8 ~..;;.,.h '- t: i;i: 

= '' • ~ I ~ , " "" t' , •·• • ., n · .. ' t . • I"'-" lo rms erh1~ , arn pieaseo ~o re~r. c: nai£ ~m:mn ~ne iJ6s1:nc~, wo murnc1pa~!1~es 
achieved \iVhat we had set. ourse~ves :"OC> attain. Vl/e hope to report an improved 
situ.afo:m with the next h'eport. 

Vil~ wish to thank the Office V!f ·@le Pr1simier~ COGTA-Free State and other sector 
depamnents for thefir assisrae1ce to the municipaHty fi"egarding govemance and 
financial support. To th~s end the financiai st.atemer1ts were prepared and submitted 
in time. The !DP and Budget were pre,)ar~ a!nd suiJrnitted on ih~ie. The wm ·(o ke~p 
the momentum is theile, and be'tie .. resuits should be v~sible in ·[he year ahead. 

Through the revision:: of our ir!~eg~-a·ied Development P~an (IDP). as prtw2de~ for sn 
the Municipal Syst":ms /.!\ct 32 (2000), we have persevered in achieving t!he targsts 
s.et on iiviui si~airegic objerrtdves ·~hat dlfgV(fJI Ys Rn outr deve~o.pment.a! efforts, a1S we~! as 
tc? er£~ure that v-r1e· rneet the ~rr~p~erraea£1:3ti~·]n of 

1
" r~~~ii!t~trz higheg· t.11!1ci s.harlf;d econom~c gro'<Ji/th afld deve~o.pment 
~ ·- Ffght~1~1e~y; bu~~ct · (;~~sn~ - hE~=-z~my~ ~f~-arr&s~Ast~iv1a.b~e oo~Fmun~tga$~ 
ffi ~:--~\':;:&@':" ;;.:: r-~g2~c-~tc.,~*nt'~1 demr .. ~~_!; Ziilrl ~uF.~ ~n ... F~Rc: :Prini:-i ~~ic.: ~Fff23 icih ~ ~~~i&11:~ ...... ::..- ..... _. .. - r""'~ ... .,......_ ... I;'"" us;.,. .... .,..!' ""' .. .,.~ ..,.... . ... o;:r.:....:--;; ~'"' .. ,..,. ~.::!"" -:.r::.= - . fl" - ~ ~ --r- ::- :: :11: .. ";;;. .. :IFt>~....:--· -:. . i.i:r-- ... "l~:;;c '*'=- w;;:o .. r.: !::§~ 

:aCt".A:ssible and accountatde ~rvic:e. 
Ensur~ good govemariea> nuaS1da~ viabmty anci optimoo instmJtionai 
trar;mtti~7natioo '!tlith capacity tr; el{ecute its mandat,e. 

"f'~ 4'l • r. ..! • !.. ~~ • • ,,..._ e. t.~ a,~ • • ;i• • , t.. • • .. 
i ~ ie financmfi yea~· uri~er 't~VF;eW was c. ea~1engmg m ~~ 1a~ .ne nisun~if~iiW s~ret-~n~'J mi 
r.~SQUfGe~ to discharge nis Sta!itltO~'J if'esponsibilities. despite the S~OtiifdO•Nn in i~e 
\:tGDfiO~-t»y. 

~jkm~ovt?.>r, lhS i!CU''M'~C;;jip~ ui 6 h ." M~m~(;ipi!:!i '.mr~5tf~Jcture u:;;rant (MiG} ~e;iver·=i!y 
......... -?·~ ... · ~·~-,,,,.,..;;. ci"":~"' - ~~.e~-~·~;...,...,.-e:-,,{i_ ~t=..."'!l.-!..,;! .-.J~......,..~ t.'!.""..,:::r.ni ~~ .,~~~t.~ ....... m~~c-. u.,~ ~~~ -!t .. .!1!~ !-'- ~ 'i(t;~~r"!r ... ~ &.:...9!~ 
~~~;,.r~.,.ji ~~;- ¥ ·-~ij<r~l-S~~f~v v~ f..r.<:t;.;""SE-\Eifs:-~ ~L,,~;;i;.i ;f .~rr..M iit~E.,;f~'i: ... .JiV:W Vi'it..?"i "!l.~ t~ t:~ZU.."':.i5U ~;:'iul'~"tJ:!:Flfll...o C.J~Sii'• ... 

;:er>J~ces. v.Je are ht»W~V®n hopefu~ ~hat thss grant wm be h"eS.toi·ed, based on ourr ~~Ton: 
to tum the mtmidpaUty amm1d fur the better. 



~ssYes raised by the section ~ 39 intervention in the previous year hl!llve been 
suc..c-Elssfu!Jy ~ddressecl , aiicl ·ihe aicimpieol rm .. midpai tum~ero1.mcl str~egy played ;;i 

pivcta! role in this respect. and iaiol e solid fo1.1nciation 'for d~livering ihe needed !ocgi 
govemmeiTi services io the wider communitlJ of the Dis~ricfi: in tile coming years. 

Our endeaivours for si irainsparent ~nci accoa.m~ab!~ adminisirai~ior. , led by a 
resourceful political leadership h~vs saen ~his municipality achieving an i..mqualifleci 
audit repor< for the past years and th~ yeair under review. 
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~ho l~~1Ar\~;g uf f µ4,1.s r~ts~t~t~ b;;.~i~_;,f~-$t1 ~~he; Or8f~g:r~ R~ter ~tt B1:1 :: s~r~xtt1 B.t!~ fil1: ;.;-~·I \ft~~1~ Rhr,zr ~~1 
~b . 6 ff10rtlf ~. 
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w e1atn V!oRm~anyane u~s·mc~ HS one{;?~ rotff iC~iSff~cr uY~uriccap~M~~es m til1(B lt"ree ~'iSf~e. 
\N~·~1 rt!e ~i{c.epteori aF' X~afl~e!PJ du~trEci mijjnncip~!~~y. fit 8s borrdered b1F t>l'.lJo oihe:r distrract 
municipafilies of the province nameiy~ Le]'weieputswa nn the west and Fezi.le Dab~ in 
the north. h1 the south, at llS kmrderr1.ed. by the Mangaung metro, 

Other borders inch.ade Lesotho nn the southeast, Kwa-ziuuu Nata~ in the East and 
Mr;umaianga in the northeast -Thabo Mofut.sanycma has-boon dMcled·into six ~oca~ 
municipal areas. with Setsoto alt1d Mantsopa forming 'the south-west.em section, 
Dih~abeing the south-middle section, Nketoana Ute no~th midd~e section and Mah.1~i-a~ 
Phofw"lg ~he south~eastem section and Phumele!a: the northeastern section of the 
das.t\i;.,.t. 
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The area is primafi'Hy agricultrJ»a~ firu nature and a ,dudes t.he fornrier homelands of 
Qwaqwa arid the mm1Rcipai area is 20 035;4 km.2 big. 

T~ e n~a~n ~r:i~~oo ~n ~~e U"Jeetr~ct ®.re 8:-erh~eh1tjm~ He. ~sbtfffi~ Harrk::rrilth, Vrede~ 
-~~1Gf1"1!~~c :~~-h~Jth~~~t]n-Bbat, ;S8ii1~~ ~a1~ ~\;J;:G~~~ ~7.~fr"Q~J t.aciyb~a&~d~ Tt~(£ r~'~O@.t ~[JP~~~~ated 
Kfif~J~i~(~~·;f~~i~r ~~--~ ~~aW.ftE'f~~-~9.=·~·tr'Jft:~ng ;1tfhf·c~1 ::;,rlr.:~~~ ctec.~.-:r:e;{~! f]8, f;~ ft?)dB fbfif~ t~~~:t~ 52~fu (\.: : ~i;.~~::;~ 
Q~StH"i!ci: ~opui2·f.io~1 an~-~ 8i d®~·is~·l'.if Of ~bul\Ji~ e8 ~;eopitSi ~}~fl B~ ~i:;m . 

f15llifa. · · (; "ifj i Mah,1i~~A.ft It Nk~v&i"a j FrwmeBeia I Setsotc I Mantsopa ·-i 
t Nh.micipaJity I Phoftmg . whmimpaUty ~ M~.macipafity l Munfo~~allty l MMnidpallt'; 
--~.~~~~~1 _ _ M_u_~_i_ck»~'·-ai_Uy I --~· ! 

Be:!hiehem 11 
Harrismith 1· Reitz Vrsde Ficksuburg 

Clarens Ksstell Petrus S'l:evn Memel Clocoian Hobhouse 
-F.ouriesb£r,9.:,,.., -Qwaqwa--_,::_J Ur-u:Uev -· · Warden · -· - -~ .... -M=a-..;roo/l,;,;·_,:a_rd.._··-.. --· ·+-'1...;;.w;;..;;~;;.,;;-~..;;;,·so,_r'""'u=!t_· _ . . _ .. 

I Paul Roux . Tsh!ame __ Arlin~ -~ - Senekai Exefsior 
Rosendal Swinbume Thaba 

,__ ___ ....,...,_,......,.__ • -- · I • _ _J ____ _ _,__P_a'--tc_h_o_a __ __, 

ladvbrand 

.-



1.~· 
1.S 1.3 

D.S 

··fJ.5 

··1 
-0.G 

-:LS 
-:Ll 

-2 

Figure 4.1 .2. i shows tha popula~ion gro\Mh rate from· 199fi ancl 2001 io 2011 respectively. Results 
show that Free St.ate grew by 0,5% in the period 1996~2001 and O, 1 % in ihe period 2001-2011 . 
Xhari.ep, LtaJwe!epuwwe anct lhabo M~u~*1cnyanci distric..ts exr;e.rian~:l e slo¥.rea g1•4:r~fi!h in ?.he period 
2001-20'1 1. 
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Trenrls hi tl~ unemployriwnt ratiai a~£hDwn !11Figure4.3.'i .1 suggest an increase b18lw~n it:}gs and 
.C~ a(gt ~~diir:;: c.~Jmr~~.tt.~ rl~ak;~ ·P~~~ at~i~~ .m ~~~~~~~.-hi 
t"le ITT~OOlliitie;n f£o mis puP.iic.:&~on. 
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Figure 3 sho\.'l!S tha-t t.tte proportion of househoids with ~C'""~ss to pipsd v1ater inside the ct...veiillng/~rd 
hqs irmraased in all the flve dlstric!:s, a.'.lrollary; the propori'Jon r.li hooseholds with rYO accelZi$ to piped 
water declined. Xharlep reported tha highest. prorx>.1ion o'f households with access to piped ~mter 
inside their d'ii'P.:lllrigs/yard, fol!owGci by Fezile Dabi and Lejvvelepllt-swa (94,5%, 91,5% and 90,8% 
te~~;J6c'°KtV$lj!}. 



f9gMre 4: Ousll:ribm~er.i @f !'1h?~.~e~h@H~$ b~; ·eyp~ ©f irefMsiai rramovaD ar.iit!l lmsMet ~ .. ~li,ll2llncfi~~~ity 1®9~s 
2@illi zm@ ~@11 · 

W11 

i:lgur6 .. ~ $l"i(fvJa; ihdt F®zl!~ tJ:;'bi, L0jweisput'3Wa ~mtl M1'ir~°"ur-i-~ have the highest prupori:ion of 
househoids whose refuse is removed by !or.:::al auiho~·ily/ptivate c-0mpany. Thabo Mofu~nyanai disMci. 
has me high~ propeJi"'~on of households i"~porting ~hat they do not have refuse disposal facilities. 
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~ig1..!re 5 shows thflt the: pmpoit!on of hcussoolds WIIh ~Cf.;:..:i:;;g ro flushfc-hernk".:al toilet iricreas ·'lid in ;;;iii 
dlstrio.ts; with Xharlep o.·:msi~rn!y having ~he ilighi?'~t pmportlorL The pmjjcrth:ms of houEet1clds ·with 
rio aec.~s ~o toilet 'faeili%.iee dei;reased ~1ver time acrvss the districts, Fezlls Dabi has ·~h~ !owW. 
~r<J~mi:km cif rm1.1Seholds w!fn oo a~''"'" tci toilet f:aci!U~~. 
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~igtlr0 S shw,;s <:Jn incra~oo: In frla 3•1,reragtS! housahoh:i inwrms at:reras ·'!isMd:s. The avere.i;je 
ho1Jsei'ioid inctime fur Ms:ngsiung M~tror..o!!tsin Municipslify and r..:~zi le O~!li Dlsirict is h!£!h!':ii' ~nan t!!iz: 
t;rr.}lftnci!il ~"(;ir;;;;g~. 
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Pigtfff.l "f ind!~~~ afi 1ncr~aSJ 1¥i ~h~ pm~~·€iw'l o1 h.:.uaehofci~ headed by females. Nlangaurig arlci 
Thabo Mmutsany.eina have ~he h ighe~ propori:iort of feIT'iale headed households in ihe province. 
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Mangau11g 

Flg1.11·e 4.4.1 ·! :t shows ~hat the proporii on of howseh!'Jlrls hood .• d by chl!clran has declined over the 
"'~?~e sft;'{;fls and ~~~·i:ffils clismcts, Ae exp!:W,,.~; the proporckm di i.::illld l-ieaded !':~..:ilds ls 
if_;.~n~~71t¥y k>'t1. XhsriepardTtw.oo M1::;lt~f!.::r!ri!efar. ~ Oi3rricts consi~iSntiy h~ve ~i'r:i.:; h!ghe$~ f]ropotikln 
@f €;hfld h~~rjeci ho!.~eaholol~. 
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l;;~)G¥\~Gue~.~G !E1~1c1 ~~1s~Jfft3: :&iU~~11nrr~~Hn ~ t:.PH. cr;-Er.t1atiJHe rri€:@lr~ ·leu 
''"'S. ~ • ,~ .. 
L0~le~op~11ern: ~B~s~ 

En~1~fl1c~ and pmmfJte ~ppfi·opr~~i0 firn:u1dau rn~nagemenL 
iF- ' ' • ' ·• • i a - • -.. • ,. ~,;r~:t~1te tCOil1esgr:1e su~1:a-::rtao_~ ~:o.-ttih tcc~rnan·~rre:; ~r.rateg~r .. 
c:-::.rfK J" ;f -ri tf "Rt: ~ h .., 
,~~- - e1fig[r1en r:ine Sli.:~.1~s ei"10 ~ium~a1 resol!.~""ce l0~$~. 
A-"hra&1cerr1Hrnf: ;E!.rd en~i~nceMen·i cJl §11tt~rgov~1.11mellTlzi! M-era~~onsj 
stffike~1o~d~r Limbmz.alion &ibid rooper.raijori. 

The nG~~ section !n this d1a;Jter ~::m:wides an i13Verview of the ft~nct-ions, activmss and stn:riegi:;:; 
objective..:.: of ·ihe main fonctrona! areas in the municipality and 'further highlights ihe key 
periormanc® issues and challenges for i:he year under r<twiew iri respec'i: of fhe above key 
resu~t areas. ·-··- .. __ .,,_, ___ . ..._ ... ~.-----·-------



Efilsure me provision of emcfient and effectnve se~"lfice de~ivstry to the c.omrm.mity so 
that the req1u~remerttS ~l1 the HOP are met ~r1 rewa1fon to pubiic safeiy, health, wateg·, 
wa~te and e~ectr~ci~y, roads, communnty sen1fices and loca~ economic deveiopment), 
commam~catnons and pianning. 

. "··-··--·· ,., ..... ~ ~-~···------ --·· · ···-- __ .. _,,, _____ ·--·-······ 

}»- l\lianage the interface with the Mayor arid Council so that the admh1§stration ~s 
aligned wim the po~~t~ca.! ~r~ormes or Cc•uncn; 

> Oversee the strat.egk; p.harn18ng IC%" the Municipam:y that wm enstire anlieviat~on of 
poverty and the racmtaticm of sus!ainab~e economic gmwi:h and deveaopm,.,,wut so 
t.heit it H~ ttrj alag:nmar1t wm1 pomicau priormes; the needs o·f' tlhe C(m1munity, 
K:n,;dgeta1·lr cor1strainis ~nci human resrnJrc~s capac~fy . 

.l.i__ I ,. .i:i ~ .# ... t.. .,~ . ~ " $... .. " = " i; • ;:r, U af.1. li-- i£ummg mfJ :i'fSUfi~~pali~ry ~rt.:n,m~ was a rnaru1mm:ff ~ 't~~K, rJtn: acrnevai'Ju~s mr.~n 
• Ji •• .r.\ ' l ·g 

V!fi.~m1g- ain..,,¥ a~.Mli O'.JIH~eague~; 
• r,. !!:. if .<: h ' • • ·= ,.. "" . . ,<; ~;,.,· d ,. 
'~: B ije irLl,f. oo u iarrJ ~amJ:ur was am t.HlQtiah~~ev, ;i~10.ie. opllrno11 ~or ~~a~$ year an . '!:~1e 

preva.oi15 t~irBf'.• y0ars; 
' ~ ~ ·· n~ .s ~ ~ .t: ~ ·~ ,,, ,.. ,, m .. ~ :; .. c JZ 

~ rne ~~~ \!?Jas aiJO!Jteu oy ~~:June~ \=-Jati"1iti ~~ge specsn~tJ. Irr-r1a gfame; 
t~e P~rfgm1a~1ca3 ~~iZi~1~gerr,~nt ·F~'a:rr1~vorik ·frEJs- OeefE adoptefi by CoeJr~c~2; 

~ t~"~~~ .SL~B~P h~$ b~;-~fi1 su~r;1;;.t~d tu~ ;::frd ~pp~vv~d by fue- Exs-;:;1-;ti~le ft.Jga1.,'"or; 
aai iocai munk:ipa~mes have been assisted with !DP conceptua~ization3 
PeriortTI<a:nce Management System (PMS), Spatial Development Framawotrl< 
{SDF), and Mu.nicipa~ Turnaround Strategy (MTAS) reporl:Hng; 
In regard :o intergovemmenta~ c-a~aoons for the year under revaew, the D!strid 
has estab~~shed ~nd attended fus foHowing ·for a: 

s Mayors foru.lm·"Cha~red by D~strlct Executive M£dyor; 
,..., f . le: ,..., !!..,, • • :. ,.... l. l ~ «"! f 

!'J ~peei~arrs iromm~ ~nam~m 'rY1l ussr.~uCr.. •;;itpe~KGr; 

!.'! Munlicipa~ Mariagers Fornm-Chaired by i:he Munncipai Marnager; 
13 Psernier Ct:H.!OOrdinar.ing r-ort1m"Rep.."..irtgng Ori behalf ()'f the rn~ti"ict . 



~,-p " ~ fljl ~· • H & ' • ' ' AA Ii ~ " • ""' ,. ' {)O {. 
~ f'JJ msinage anG'· ooniro~ au~ nnal!!c• Y run .imns m e.ns 11J]umcspe1~~iY so msrr ~ne cVJrr'e~h 
~r1ci ·~uture ~flec~iV®iletas {.:if Com1d§ 00~·1vices, pmgramRries BJflci opera~ons 1s ernsrnred 
~n ai saJstaiinable way. 

Ttiese ftmctlaa'1s irictuei;e accounting; budgetaa11 control; cash reraapts arid 
disbursements; paymlil; credot control and oo~iections; f.~nancing; ban~dng; nnvast.ment; 
risk. nu:znageme it.~nc.U:axes. - - ·-·- - --~- --~·--·- ···-·-----.. - - -· -~·- ·····- · --

rnonnor and ~-0r~rol the F!nance Department budr~et so that e~oendnture ~s ~n .. ·::!J c 

~i~ e with CouncU's requir®rtieL'Us; 
ia~e l'n1e1raH responsibmty for fue manEtgemant of ·~he Department SQ tij1ar alil 
CotmcH polici~s and ~mocedure$ are adhered i-c1. Th§s inc~udes policies ~-e~sUng 
to pmcurem1&nt, f~r1ance, ~C"easu~y, 1reg,Jiatnor1s; 
deve~op a meclium term ·«inanda~ framev.rork wfith~n t"th1ch Cound~ can o.pewate. 

~ lh • . • .£ n [ = • • ?. s~. . '. ' . . . . - fQ " '5" 
o ..,.,uumYS$IDrt o~ Annwaij r-~ma..~cia~ ·.1.G1temerlt.-~ on nme, ancs firi me icorre.ci: ~lf~~rr' 

fgrm~~; 
... ~ I; " il"'f ' ~ - - ... " .,;;! ,,., .. ,.-,,l. oP<e. - fl ~.. ..tfL ~ 

c t.Jy~~rn~g an urnqu@~Moo ~ucm: \#P~fii(}n rrom me A~rjkor .. ~anera~ ·2or ~•ita cuffen[ 
ye~r 20·1211~, 2011/12, 20101-11 ~nd 2-009/iO ·Fit~funcia! ~1ears; 

s Co~1tro~ arou~d t~ bank.!ng ~g:"fpr,~r~ge~nea1t. t;"".rf~i~~n~. G@.~~1 t=a-ct.~$ \rt?aB ~rnprov-.:d! a-:S; 

~ r,;fs.~i~V ~~~~Jftt-f t.o ll\~tF:ce tt~~ r~3k of 'fr~1t~Gt~~~; ~i 4:sr ~rH~upported c~~~1 
transactions to take piace; 

"' the revie\~ of the fmancial S\/stem was ©onducted by an infotmation s~.t:stems 
specialist from exteme.~ auditors oommissionoo by COGT.A; 

e the tumai9-ound inciudro the documenting and mapping of rcdes and 
•!!.,.•g... ~ • • • ..... ~~....! e.,.. ~i;., ~ • • ..Ji.. "'~ 

respons~uMt~s. intS proe..ess £0.~ mdli:llY ta'tt;J c~ t&.nges i! '~" may oe reqwreo m i.ne 
org8nogram. 

~ ban~ teoorteigiatiom~ were beb1g perioirmed cm inves~nsnt acroi.mi:s; 
G monthly fixed assets rreconcifiation performed between financia~ sysiem 

Ge!fterai Ledger (GL) and ·fixed ~sse·f:s reg~Sitsr (BAUD systern); 
....., ,, • i',.. • ~ <"'!h ··n~ · d " e a gr~~~" r-sgec.ter nas !>~en m1p~~me~tK?t3 m ·,~,~ •. u~~~;;"'lam.Jf ~t?'-'i ~aS~'QU~~1~w 

.,..,.-=nf l!'...J..?~~~~= """""" ~,.,.ffi.r; ;p,_,;#J!'•l:?""""e.;;. 
;f:P~;i::o-;.. ":>~P~~'U-'t-·HfZ:J ~ J-="Ve1!'5~ ~~f1'~!l;:;! 'i~"..&~ 

e the DoR..A rat.urns as required by Natiof!1aK Treasm'J are being submatted; 
© th~3 !eavs register wa$ reco111d~eci with paymH; 



@ a iota~ of three S"ystems was used by Ute fvkmit~pam:y. ·ru1e systems are as ·foMiows; 
V~P for paym~H rm:;magernent; 
t~~ .~.;;'" e'f; Fft:·r: .. :tr.-- t~- ... t=~11-411~r.·:-,o". .... &L!-~ .;l~,.. t"';. ~r:rt" -r..: ... :-1'!-..~~<.::! .. ~~~·.:;;e r: · ;:.,t(,..,t?r~ ~.tJ! r;, , \:.,;.·;it:~!!.·~~~;;;~ ~!! r.t;.: L..vt:J j!· ~ r. ,.~:; h.~:i 

8J~JJO nyt'li:s:;tr~ ·~"b:t~ ftjf~:Jd iff~s~f'$.; 
pi'\'--"'~J~~:::;;m,'5'E1t r'.:,; .~t~ffc~tktr~·~ <~ re mrf-r~bi.':H'Hd s~r1u0n1}ca~~v-. T~ .. i~r.q 
<2tf~e;c~~V~fl$Sa; o·ff this i1'.XWB'fF"l1~~ @t";}t§fri!(,;j [,J;U'OCtilf'0men~; 

© R@VN~,!'W~.0 t~e indiff'$Ct fEiXEJS envb·~rnne~1~ fumJ§C.ci Qfi VAT, PJf;'E, SDL a!rlci tw;~" 

-- ·- •- .. H'-••o - -- ·- - - -··--- ·-•••- - ·- --~ - ·~-- -··-... ·- ·-•••-H--·--- -·-··-•• o -· 



-~~ • i • ,. ~ T' ""' , ic; • _, -:. , • '" • ' 
~ uiQ p· BTI8Jrj ODgtSCt.~\.:e Ciftt~ ., Ille :wo~r901~a.,~ ,;t.S?~~l!~CS~ fi.J~parr~mern~~ HS!.!£:~ ~~~.;~V~Oe S! 

' • ' ~ , . ~ .. r.::· • _.. , • •r. r • n & • • 3·~ • • r.~<:!lmf,Yse~~Ei ~nw mu10VS1"!We y.i\.JPfPlOIT {;;i6fi'J'HC';.f) tfl~n: i1.:n.mt1~ili&J economa~u,. S5~eC!!:il~fei 6TI'3ae!f1K 

and accountabie admmistratk.'lf! thmugt1: 

- iJeve~oping an On'9aniz:;'ltioinaij sb .. cturs that is ~Jign.eci to HJP; 
- Eqttipping PersanrJe~ by means of Skifis Deve~opment. Empby~ VVem1ess 

Programme, 
- PH"omoi~ng sourici empk.»yee r~ations, ~sbour stabiitty by revie"Ning HR PoUcies 

that are h1 place, 
- Smocih mnnnrig of both executive and OOMf!CY~ meetirsgs, 

S~tr~te@Jnc Objecauv®~ 

·- - Tne· objeeiive-aa: ltie'"CfepartmerifofCoijJorafe Support-Sewices is to~~pp~-ii~;------ -·-·---- -­
following strategic focus areas of ihe municipality: 

Coordination of sound Labour ReJa'lions. Recruitment, Staff Senefilts, Employee 
V\/eilness, Orgsirnisa.tiona~ Deve~opmerit and Occupaiiona~ Health and Safety. 

Com"dination of secretariat supporf. to Cm.u1cU and its Commnt~ees, F!eet Mariagemant, 
Reoorol Mt:magemefr"it; te~ephone sentices, ciean~ng services. 

To provkie administrBiive support services to Ccn.1ncH committees. 

The Council has born !:he ~~is~at~ve -End .exerutiiJe pow~ra and ~ns~r-e~ ~ecoom~bim:y 
and ove.rsJQM of the w.~..mk:;~ity. A year ptQJ01 was de-.telopeci w!hich c!eariy provides 
dat"us fur~~ Coor.cd, MAYCO and Sec-tlon 80 Meet~ngs tegethar iil.i..h c~osirlg dates for 
submission of items. TMDM CoLmcH has fcurty three (43) Cm.mcmora. 



3. 
4. 
5. 

-.6. 
1. 
a. 
9. 
10. 

Councmcrs ronsist~ng of thirty Three (33) Councillors frrorn the Afr~ean Na.tiornaH 
Congress (ANC), 
Fot1r {5} Counci!ons fmm the Democratic Amance {OA) 
-gor~i;a,-:•_el. I 'll f"'b~t.,i;:l': J.."'}A': i~ dl'f\ n~tt ... ~~-. .o~~fk--~u..ers-i·~· ::i "°""')..~.~ -'9 ~n.;;r;~~ n;/;_"-; ..-e. i.."5.UC..A s If-~~.,., \...., <"""'i..<> l:il~ ~Vi , • .:; <:.• iiJsnlt"Q.J m .;,;; . ...,.~~~ ~ !'2~ iy r;.Yr, ..., . .,,,,,..itti i &'1 ~r [;;.r;;;.: .;:;; i!\.<l 

O~!e ir ~~} ~~~,t~nciM~rfr~tfe i1•$ t:nnn;·gs~ v~th-e P~op~ifr. f~:;,oFE~~ 
•'. • ' ~ • '\:. r 

C!~g· M V~a~~azg 
CHr S Nkopane 
C~kM lebesa 
cm·v Jacobs 
cm· P Maisiteng 
.CUt ! .. Mkhwanazi--­
Cfir T 1·se!d 
· Ciar T Mosikidi 
cm· N T24yior 
CJ!i· R. Mo·!a 

: Ch1aia1Jernon of MPAC 
: Member d. MPAC 
: Member of MPAC 
: Member of MPAC 
: Memberr of MPAC 
~ -MembeF 91-MPAC---·--···· .. ···- · ---.. ·-·-·-.. -·-·- -·--- -- --·---- .. ·--- - · 
: Member o-6: MPAC 
: Member of MPi.\C 
: Member of MPAC 
: Member .of MP.AC 

Six (1) ordinary Councn~ meetungs and ONE (~) specia~ Counci~ me:atongs wider the 
st.et.11Jardship o-W U1e Soea~{er, Ci~r M Maokma we~·~ converiert 

" ' 
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MEETING J:\TTENDED : -./ 
LE..l\VE Of' AESENCE : Ill" 
ABSEF-l'TEEISM : fa\ 

TVVO (2) COUNC!tLORS RESIGNED 

TV\fO (2} COU! r.CiLLORS ELECTED AS 
REPLACEMENT OF RESlGNED 

The Mi:i1yor8.~ Committee consisxs of eight (8) members, ~hese are Cotmcmors appointed by 
the Execu'civs Mayor to perforrn functions ·rm· which the Mayor is responsible. The division 
was able to ensure tha( these meetings materializis to t.he extent that a total of ·13 Mayoral 
committaa meetings were convened durln~ the year under review undei tine leader.~.DJP- of Dr"-··-· ·--· _ - ---sE ftl iWnt;w~c --- - -- ----- ----- --·-··-·--·--·-·----------····---- -- -·--

sectio1rn 30 CommutftS®!l!: 

Cv..Jj'.'£morii3 serving .on Sec~lon 80 Commiti:eem are from .y;roliiical parties represented in the 
Council. The n1.unber of Councilors Jn Sect~on 80 Committees varies from fiv~ (5) to fotir (4) 
Councilors. Each Seciion 80 Commm:ee is chaired by a Member of the Mayor~! Cmnmiiiee 
MMC. There ~re ~igM t8} Section 80 Committ~es namely; 

m !FinlE!lnce 
.. Corporat® ServiceB 
~ C-0mrmmifty Se~1ce$ 
- \lVomen, Ch!ldr~ and Peo~'9 '\.EJiih D1$~b!Utiias 
- Uiiifrastmcture and Tran~p~rt 
- Locei Economic Oeve!opmsnt and ~f r.iurism 
·• f.l.gricuiture and Rural Deve!opmen"i: 
~ ~DP and PMS 



--fh~ :--~!! : er~orrf1S;'1~ ar~t:~~ ~n~j n1_aft octi 1itte.s of the d~P.£;~rtr1~®i1t {;¥ LP.}GB~ E~::r/{H)f(~~r; 
tJ-8v:sz~~b~·ff Hsrit Br~: 

Tc create conducive llforki~1g er!l1nronment and capaoitatmg ~mtrepreneurs with the 
required skms 

Promote iourasm and adhere k» by~ ~aws governing the tourism sector 

Establishment of oooperatives for dirrerernt sectors 
Tra~fl1inEi of SMME's on ccsfing and pwicing \fi/Orkshops (alu iocau municipa~OUes} 
Trainirig or 80 cooperatives manniy k1 the Greaiter Marrres!r&1fith 
\Norkshop ·rm· Tax ar1ci Compiiamce was held with thie assistaiflce of SAIRS 
;::>B,"fiQ A - 1"f .~ ' ,J • • • • • 6'"-' • ...L • • ••• e:::!QC-- t ; . .:n•.he t-~Um£ was OOii(;JUCie~ an g(}CSI~ rrm..imc1pa11t~®s in pag ~ru.¥t5mp ~JVUrt i.'JI~~ ! A 
V\!ith me aseistant of DT! inctustria~ machines and materta~ were pn.H"chasecl for 
fm.ar (4) cooperatives 
2 M • ~· I& • .... . , A • ~ . ~ "'n ,.g ' . • • ' rrojeci:s \bot®rrma tllcmooo ! anti . -s~una~ """ pro1acI wer~ p5cr-rhe"'1 arm t~~®VeS$u 
on SABC 2 (Gr~ing AfriclrilJ 

Attended me world Tm .. ur!sm lndaba and show case loci:d products 
AdvertiSf, the District in the io...~l~ provincial, naitiona~ and lnt.ema.tionai 
magazines wiili the aim of increasing number of tourists entef·ing the district. 
Took pa.rt m cherry festival arad introduce district cratters to the marl!{rat 

o The ~ep~rtment *3 ~-erating vn a 5'.-ht.Ta stri~1g budget 
.o C~p~dfy in fue w~~~ ro _b~ e~v~n p~itr 
o s~ .. ~ME's r~ m~tiPg me reqil~red tm1ilsif.a~ st..end~rds 
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t~r.l;~r~~~r;~~~ t~~~t :;~~~ en~c~~~~;.$ ~he ~~~J~~~~::f ui ~~fe fcP-r Tla~1~10. ~~::~~.J~~·!3.n:~fan2 
:~t .. ~fh1Llift~t;.;~:~ fJ~~ p;u-:.]~r:t ~ll ·rtg ~3!?1·~~.;t1e:. ~ s081t"~~~ &H1t~ \,:~#;2!~~-~::sFr~~~ c.v~: -;:.hea:::; (;4JffT~rr~u..!;r~ ~t~!~~:~; a 

0 

( ) 

0 

0 

0 

1-=-} -.·~ - ~ C'>.r=;.,~· ... ~.- l'.:!~ ·.F.: · 
~-~oa ·~, .~5 e::...,.; tl~-~~ 1~~ a~11.Jr1 € 

Edm:!0.t~~Jn 
Saiety anci sef.J.l !ffi~t 
D~aster mamageffient 
Envim= ,mental management and care 
Healt~1 servitY~s 

·v • · ~ ~ ' ' -1. ' & '" •n•• • " 1~1 • !! o ij c ensura ·ti iSl. pmtJer sprl :~ B.ifiu recrealJ.nonan Yac~m~es are ~vag'ause t:(p ~.u 

communmes; 
o To impwove the tevei of eciuc-at~on and s~{ns of communati~·r·; 
o To enstffB that Thabo !\i.ofut.sanyana ns a cr"me·:fre · area; 
o To ensure that proper contnngency p~ans fou· disasters at loca& nmnicipa! and 

dist.lie .. !evei are ·rn p~ace; 
o To ~~sure ·tl1~t T~1abc* !Vlofut:sany~s1a D~st.~ct at~~z hais ~ c2ean, green ari:ei 

W;e....,.E~)1! 6 lh~" :;~-=-~~~~t ... 
i: ~~i:.~GQ:: i y V~ a: ;; ail +..Ji ll Dll .& ~ tc.~ ·J 1 ... ~ 
... ~ • ~ ... • ~ " .. .. J; " 111 t = o + · 11~ "' !/ "' llt::·e· 

o ~ o de~e;op, c.ooro~riat~ ana ~rl1piemer~1 a coor!~nttate~ area conere;1~ t4f\. A~Llci 
~mgramffl!e ~n m1e wm1 NgtionB~ and Pfovinda~ ~m~~t~ves; 
- • ' ; ,;• ;"[ ~ ' " " r " f.+' & o i o promme nea,~ny af!1 ..z s~Ie ci~·c.umcis~t"..m or me&~a11es; 
..,., 1 "f. .. So r.:• " " n &"' " or • .rt. il" " ~ q q ., "' ,j o t o e:ns:. re t.riar a prop~ny cr:.,Of.'amf.Jte(l p~os~C ti:1alnspon: ij~X!J"J: .!. m ti :e cmsr.nc~~. 

A meed axisted for the Environmental Mealth Practitioners {EHP'sj to have a By-~~w 
to enforce environmental heaifu sfandards throughout the d!strk;t and the Thabo 
Mootsariyana District m«.micipa~ity was subsequently prorm.dgated in the Free State 
Provinc~a~ Govemme 1t Gazette Nr.. 28 of 28 June 2013. 



I!l@.1!9 .. Mgf_M~~fJ!lJ!li!JJJ.JJi!§ll:!Gt MYJ]i,Qif}.aiitv_ Fgo~ q_nd W,aierji/f.§lJA.fiPrf!,~t eif.~ 
[iiY,iSfffl. 

Severa~ !ocai rm.1n8cipa~ ~!i~as 9n the Thabo f o~OfaJJts~nyaru~ Dist lci: ware undE:H'Seri1eci 
Hl'i iem1s of erfi18rorm1err1rai hoo~th sew~ces \Jl!Dth no E~""aP's ·ior Phtime eUa and 
Nkeioana. TYJO EHP's in Mantscpa was still in the eriiploy of the iocaS municipaUty 
6!rn.~ subsidised by Thabo Mofutsa.nyana District rrn.1n~cipai~ty. One fEHP however 
resigned in Oc~ober 2012 which resulted in the service be§ng negatively affected as 
only one EHP was ~eft and stmggled to cope with the workload. 

- - -~--' --·----·-- ·- - · -. -------··----·--·---·--------·- ·-------·-- ·-----

To address this four new EHP's were appointed firn June 20'i!3 and deployed in 
Vredei Reitz, Ladybrand and Phuthaditjha!ba respectively. Mantsopa !ocai 
municipality was also informed ·ihat the EHP am their service wm be absorbed into the 
personnel ~tnJcture of Thabo 1\li!Jfu~samysnzi District muriecipa!it'y as fmm 01 Juiy 
2013 and the subsidy for -the rendering of the ~eNice v;mhdrawn simuitaneO"Jsty. 

it as envisaged met these steps wiai greatly improve the rendering of the service 
within the dostricl. arnd it wm be !o~lowed aJp wath the apposntment of anot!her ·fol-ff 
EHP's that has been pmvitled for ki the :~m131~M finam:z~a! yeas. 

The VVorid En\.f~ronment Day, VVorki Enviros;mentai Heaittl Day, ~Jaiiona~ Arboua- Day 
as we~~ 2s the Worrtd Hand-Wash~ng Day was ceiebrrated 'Mt.h events throughout the 
Thabo Mofutsanyana Di~1rict 

Thabo Mafutsanyana D!sirict Municlpaigty consists of six iocai mun6dpa~mes. i~a terms 
of the Dfisasi-er Management Act, ttie distr'iet is required to have a D~saster 
Management Centre \l!!hich coordinate aH these six iocai municipalities, whilst a~i these 
six ~oca~ municipalities are raquired to have a Disaster .Management Pvans which ns 
developed nm Hne woth the District Disaster Management. Framework iSlnd ensure th6?'-t 
is forming pa.r1: of ihe M...un~c.npa! ![lt~r~ted Development P~an. Lasts~; ensur® that a 
HJ.:tQi._.• '""~!r'.l~~!"'J.tl"f 4"'i!Di,,":):.C'!i·}d~ -~,...~IP~ 4.....,~~--.,.....d ~.~ .. M·!~ '"i'h-Q ~-;~-~~-~......_IP .m'2.?1•'""1,f!'!,..S~ .:=.~_& -.--~~tP~;friit~~~9:i!?~ 4-­
.... ,~~HlCll .. ;,:;li ~.,.;,.,e~ ~}~""-"""'" ...., ....:a~r .. ~• Wfi~ ! b= ... ~~ .. ;;;. ;".,<:ITT<;;::;.;,;:; .... un;;;:n;. 11;g-~vH..,..,.,m!!i..""";;-, ·~· 

~~~th~ IDe dis.e_ster mari.s~sment ~an is impiem~'1i:e-d end ~cr'".,.Kmnteci to. 



Siecorid~y tin ·i~HYie of M~.mnc!pai Stra.ici:iures Act, Sectioili 84(j) the distrgct municipality ff~:. 
required to have F~re Services \Vi1ich 8s providing the services "i:o frle entire distric'­
rim .. micipa!Bfy. Shoukl it happeried thar the district munecipaiity does mo·( have the 
capac~ty, the MEC within the govemmen~ notice assigned the fore servia:::is 
U"esponsjbU!oos to the ~acai n1un~c~pa~lty prmrkP.~d ~t .as fue ~;;ap~diy, The::e capadty· 
"'&·~~,.,....,. '1Y~. ~- >lit:?~,,.,,,,~~ n: · . -- ·-'h c ~:''""' .,, .. ,..,.4 .,,,,...>- ~·· ,.,, ..,. >j.:::l ,,.- ''""' !..""' - =-~ .,...,,- ' ., · ~a t-"""- "' """"tr& n ..... -t~e~~-.+_: ~ t.iu'J .-;:.z ~-~~~~¥""".!!"~ ;iW'e ? ')/-t:;t.r;1;! '!. 'ff t.,,.t'~~,;;.. ~~-1 -~~- ~-? ~ ,.~u~...S;,:i~\t, .. ·~!o ~"l4 ~~ ~~ *~ .-r.~ _ ·>'j} ::.'.! ~.:; ~~-U~Ji n ;- 1_,,; :s 

' .. ...! " ,... < ., ·"i"~ .. • ~.. • " 
~"lS$~G)f:e(~r~5! Or~~~S t~re ar~fnUt~ft~C~t.1 R! ~!1e gr011ftE:rt1rnsrrn: [612t91~eo ~ -if~~ f{j!).¥?R~;apa~ff'f.y e1$S~QblG~i 
C(i . .. ..... "<; p ·- " .. i: ': ' ft I <=?. !I " (;' ~ f'!."""'* !!, 

·t:u1~ ~~cstJo.nsn5'3~Etll®ft- on rgre: f.~e~:-~12c~~$ ar1~ r~qe.JHree:1 ·to ~1fP~::JO·Uif1K K~1e cr~ ge·g· Yiir<& o·u!ilcer ·~.o 

0nlorcs ·~ne ~GIW and be ~Y! chaurge of the ser11ice, appoint t~1e members of servic.~. and 
• , • • ,. .. • • .tt. ""' .. , ;,..o: • ~a ~· • s·" ..ll ~ •·- ~ -~ mamt.arnntSo me servgvBtli ~iftl acoowaE'nce ·,m.s1 ;;:;omir1 ..-inri!C4ffi'i r~J~Mona~ . i:airm.j~n·oi §.~ • • r.JJ~: 

~{J09JO}-Cou1.m~tt~·ty Pro~ec.·fion Aga~il1st Fire. 

T!he disMc.1 munidpalmf is requ~g·,~d by the~e iwo pieces of ~egGs~atk"Jin.s ·~o pmvede both 
Disaster Man8lgement and Fiwe Services. 'V\Jhere provisaon of these Wi!o services are 
not possible, any accepted meansl namely private partrnership or hi parmeirship with 
the ioc-a~ mun{cipalitie.s based on theilr capaciiie8' cain be so~1rcoo and imp~amented. 
For the 1inanda~ year 2012-20·13, here o.mder are the achievement and challenges 
faoool by the m1..unic~pam:y: 

The main objective m fhis ·fse!d is to estab!i~~i integra~ed !rnstutui:kma! rapadty wit!hin 
the m1Lmk:ipai sphere to ernalb~e th<S effective imp~eme~W.t!olii d the dis~ster 

• • i; a· ..J • • · u •• '?' ~ •n • " ;...,· , ...i manag1Sm$!l1t nsK pna2rey anu ~egis,;erm:m . n ·ie 70~30'\i"imr~g are me acai!E:V!Smem a~1u 
:ehaiuenge~: 

=·!',, ij • ..! /!! ".fl • • 5 ir.,f . '"' 0 s • Ii"" .. • • • ,; I Nie ~ .,~_$ o~ ~v:Uni!Qp&tr irJrti~t~!t roeanagemem l,\j!Si'!irt~ iE• appoarrn;~c! 
-· .. • f . .~ .,;..'"' ' g• ~ .. • j" !!., J -'-i 1f1e m~cn~nm~11S ~Or pror.2~-$gttg ~U ..... SS~i:r rfEgfl~g~mettt po~~~ aS :SSta-~a;S!! aet~ an~J 

app:ied (Norm~ti Cos-.lr1cn Prccedur~~) 
....,..._ " 4 ' . -· "' .. • " . "' .• ..J" .. ..~ . • i ~ ·~~ .~;r) ~~Y perrorrnStn~e ~ncaffcai1ors ~ur !!?~ ggsa$ter rrganager pus~,,.~on ~s 

r:~ave~et?~d ~g1d ~~Jt intu p*ace 
The Municipal Disaster Management Advisor} Forum is ~aunci1ed and 
funotiorung. 
The principle of cooperative goven1anoo has been implemented; our disastea 
mam.igeamem centre lh~s been identified by the National and Provinc~a1 SALGA 
for ~~istan~. 
The centre is par!k:ipai:ing in a~~ structures for 3nputs and adv~r.es e.g. Prov~rici~ij 
Disaster Achf§sory For'im, Section 4 meetings, llRG, etc. 

~~..er w~iagerr-rern Centre fa..::.i1n~g ~re ·~ot y-et ~n ~~. The ~1gage1rn~nt ~s 
done wmi Mah.iti·a-Phofurng to nm thei!· Disastes Mariag~mer1t Cantre ~n 
paoi:f!arship. Maiutl~a~PhofQJfilg share the same to\.11m w~th our destrict, hence i·~ 



WOt!id be rost effective ID operate) their ce111i:er un partnersh&p wm1 US SO fuat Vif6 
share !:he opera.ting cost~ but they seems reluctant to enter iiTi to partnership with 
us in that. rega&"ds. Cu.rren~iy there is no facm'(\1 for operatifflg t~e DHsaster 
Management Centre 
Nodes pointS3 (sector ctepan'i'ment) and ~oc~e mu~icip¢drues m ve b8e111 requestb"d 
to t!{SSkln th,.a:· dlsa;~r re~ns~J~lli&S to ds~c.r;ated r(;EH."J~}~, B·Jt t~~= to "'ate tf'::.;re "°' ~O""'"',,..f' ~ :; If 

5-") :!'U!'~~~ ~ ~ 4":t ... P"i~gj""__j,rf:".~ii"": ;:,. · ;-;&.~~ fh-.>- ~~*~i?:-~ I,. ~ni?::- .-,,rr- -·~l~ · 11 ~.s.;a~ ...... ?: ~ .,.,. i..~ ~ .~"'"t. 'f-F. : ,..,,.S; ~-1-~·~.i:;iFi~ 
If~~ ~~·1~~~ t:..: if.A ~E~ .. ~.t-~~ ~ff§.<; ~ ·-~Ed~ lJ~~~cr~~ ... 1;,:;, .. vvufL..t es~;,,':f ~t:i~g, \!.Jb~P.:.t:u ~ 29 5.tt~{~,. V~ttl;;. i.; L .:iCl~ lt a~ 
i"'ll'<'= " ·~ • . •. , •• ,. " " ;; i-· ,..,, -,.. ' • ... • ,. • . 
'v~-;f~03fi";£ '\hlfi~.EI sorffe ".,n® C~lfl®s ,- !ih'~ C1WilC~u'8 '\'l!Om pnO&"ff[BZl.,,~I Kfitaff f)fr1mSU)f 

f!Llncl~o~is when oon-dng to cHsastar management issues. 

The masn objective of this field is to deveiop me risk prcfiie Yn which a~i the disaster 
mitigations plan \viU be emanated from. The compilation of the d@saster risk profile ~s 
stm a chaUerige as it needs dedicated facilities and GIS specia~nsts for operations and 
maintenance. 

·· ·-~--· -~ ....... - ..... --- ----·--·---·-----·- ______ ., ___ _ ... -· -·- .. - ....... - . - - ..... _... ______ ~ ... ~- -~ -··- ·--..... ·---·-·····~--·- ··-·-·-

The M©!in objective of this field ~s to integra'£e disaster management p~ns ~nd risk 
reciuc'don prrogrammes by affij disaster maITTagament siakehoklers deveBopeci ia1 
act:o11dcJnce with approved framework: 

1:.i~GJ1ae fY®m®rru~: 

The Munic~pa! D~saster Risk Managemeint Framewor~ is developed and is be~r1g 
Im"''-=-= ~~,,,..1..,..;1 ";: ~~a 3 ft3,. ,;~., 

Al~ the d~saster stf!ierJehc~cier~ have beefi gu~cied to deveiop t«ieir disast.ef 
management pla:ns in a.ccordanoo with the autttor~zed D¥saster Man~gement 
Framework of me di$trlct 
l-<J1own disaster rrisk h~ve bee~1 identifeed and cliisast~r oomingency pian~ 
d$¥~iop~d aria 5mpterr~~nted for thern ( Socct:w eyents, ~now 'ncider1ts, et"'.'!) 

Local municipalities are reluctant to establish 21 fuHy independent disaster 
mana.geme51t u111ii io carry on t~e responsibiliiies of disaster management This 
rasutts ii! i:he d!~s!er managa;-nent at k~cai ievei not been accounted for~ siooe 
managed on ad-hoc bas£-s. 
lees~ municipa~ities confused the fire services responsibmties with the disaster 
management responsibmties, as a rresult they do not disti~1gtdshes disaster p~ans 
'!rom f!;.-<e services plans as there !~ a fine ~im~ to sepak'alliig fue bvo seMcas t!J 
then1. 
• " ~ """' •.•• -" •.• - • • 11 ~ ~ • ~~ lf, • .... - • 

L~ ~a.~~ ~ru ~-eRy'rr{}m ~ ~~ mooH;ipaii;t!iSS i.!fJ CSff°:%-!g~Q ·Gri me imsasrer 
management act~ if~ies 



~gSASTER RESPO~SE - iNlrh<i R~COVERY 

O~j®cifi $$~ 

str~teg~es 
Ave.:. or treclucc. t?~e t;;o·~enijai ~ffijpaci: ~!i1 respect of hesi~th ~mpac~, perrscma~ inj~rriss, 
~oss of fie~ rmperty. i&1f!l'astr!Jd1~re9 snvli'Ornrman~s and gml'emment S®f!'\;~~"S 
i ,,.;i• ' • • ' _, .-1 • f. ' •• ~ • • " 
1ff1rri'S~ .. m:;ms, firl?:egif~ri:eo ~ll'io. appmpweacs n.::,;spou1s\S arno1 rretl~EW ~C't ·ons wner1 
signmcant evefi1ts ow disas·~rerrs occrn· o~· are fnreateo1iil"ig to occur 
Ai~ reha.bmtaik11n Girid rec-onstmc.tion s-trategies oond!Llcted fo!Yowmg a dHsa&er are 
imp~emented in am h1tegr~tsd cinci deveiopmerital marm1er 

.. ···-·---- -- -- -·- ----- ·--'-" ...... ~----·· ·- ·~-·----------- .... -------~· - -- -·-- -- ----···--------tornado disaster took place in Maiu!~Qa-Phofung Mun~cipai!t'J, Kesten and 
v Mawaismith have been attemJed to, ihe reliief pmvided. the sector depautment 

wesponsibie forr prima1ry rresponsibi!ity of providing victUm wm1 housing 
reoonstruction identified ;a1.nd. givern the rask, the damaged rommlmfi:y hou~es 
were reoonstm,cted nameuy ·~ .. ~Uilf!an Sernement and Rura~ Development. See also 
attached report 
Tomacio Disaster took place nn D!h~abeng, Bethlehem and Four!esbuy·g ~rea 
have been ai.i:ended t.o, the relief provided. See anso i:he attached report 
Snow ine~dents took piace aliorig the N3 and N5 were attended to and the dis:EJste~· 
relief provided to ·i:he aWecied motorists . .See a§so attached report. 

No~ie existenice of the disaste.3· ma!rl~gemarit facilffi~~s since ~! the response 
• • • ' • • • • • ,.., ~ • • • ... ., • \"""" ..ii 

ac-MV~;mon9 eany warrmig sys~em. mc!uSrti traci<iir!Q anu momror~ng Sy ... 1.em nes,..,, 
• &.. • .. r-t, • !. ·~ }j e, ,,,... • • ..J ~· • • - •g• .. 
'l:O u 1appen in me t.;i$a~[~ i\aaneig~meft;t \,lemre liSirlf;! ue,,m .. ..Ete~ OECMi:!eS 

Sholl"t.ags of rasot,rn-ces in terms of comffiun~cat~one system~, spracia;ie::ed 
(! I> ,. Jl o £" '- ,... C' .-~- fl ~II - ri. _,; C.'J ,. fl ~ i;, ~ 

veni'Oi~i~~i ~rgu ~;~zec~g~~Z~{~ Qss~~ter o-rrs~rs ~~Ke$ ~r~e re-Spon~ €.V ~~~as·~er a~1f;~u~1i 
d~ffica.~it~ partk:uiatty ~f i:YiJo incidents arre occurring at l:he same time. 
None existence of dedicated people at ~oca~ tievei is a chal~erige as at some 
stagep task that. m:!ed to be performed at iooai ievei end up been performed at 
the district 1evel. 

!!! ill?,;,'1f"M<'.ll!Ml A """Gl?'lr.jM ~Al\ t.l~\l:tl~!'e~i'IJF .~ ~~i'n ~d"!;fl!.J3."1Sil ~f>.~!j""'" ''"'W@il'~ .:ii iln v°'m.?'i. ti.et;.11;.., TP-U~ ffe\~2'D!l5il~!Nll Jl"'>i..:J~ \l.:>qa*"ff!JSWD'll~~ffili.~~"' 

The aim of this fieid is to develop a comprehensive d~s6lster G.~sk ~-:..f!a!l1agemeni 
~nform~~iori ~1stem .f!l.nci ~~rabUsh int~gr~~cl coro;·nlirur...atit)n tih-1iks wjJ:h ~J d~saster [i~k 

'"""'°""~~· - ...,~~ -'~ l""J,__•~- "1\''h.•"' $-!S-... ..! . · ·- · ""~ ·"-'- e:. a.4ii=· "''""""~~"'"¥~in..& -;,.· ...,K'""'""n~-~"'- g .::t;J!"itr • ...$ -H~·~~;;;rm~ .~!. ~~ r=ay-..;:;;.~. s 't'n;; ;;~..,,~;w;'Hij ~~ m= ""'"".r.ow;" -n~~~~ Zl!n\.1! ~~d.~..-;; .~~;;;o.:s.. "--'-"'1. v~ 

facilities. is a major cha~~enge as rommtUrik;ateon s·ystems need dedicated fadnmes 



SeHrera~ workshop;;\) en d~ster manat:jem®nt w~re he!d for me DisMci arad Loc-ai 
Ivk~n~cBpa~ifa~s Ccn.mci~orn. GJ!nd Govemmeint cfficia~s. Se~ ~iso ·i:he at'ffilched ~·eport 

Shortage o'f staff makes is a majou cha~!ernge as not an pianne~_ ~W§I~UJ«!§.S ··-- __ ·-- - --- -· ···- _ _._ -·· - - .... ... ___ _ , _ _,._ • -'-" _, ___ -·-·· --·· ------ --- .___,_...____ ... ~- - · 

program£§ are aci'lieved 

The district b1'tn.,1nac6paHty has bud~jeted R2rn fov· the disaster manag·";.ment 
activities 
Sector depar' mernts h@v§ng th~ dissster responsibmm~s have been identified and 
ass~gned w~th pr~ma~v rssponsibmtges to ensure ·ihat they budge~ for the df§aster 
rsgie-f and reoonstmciion namely (Hurnari Sett~eme~li, Socia! Development. 
SAPS~ Public V"~orks ar1ti Roods~ afr!d Rura~ deve~opm~nt 

That Ma~~t~':.~:.P.'J."19-f~Jog_ Lo.c-:;iU\~unicip~my be-p~r-sued'~© ~mer k1t(l; ~: p~rther$hip - - --
-·- · · :-,-~----~ - -o " II' /l,J " • :l.Ot' ( >l\!_ • • ~g - -

f!:n·~~ tne dnSifHCr. ~-nill1~eep~ 1m~~:1 t'~ opsraie I~gagr ~Bsas::sr m~nager-si®nt ~~fffitre 

3atu~tu.&•=i at F~re Bt~tion in inciu:sfriai r-\rea No.m. This centre is situated 
Phuthaditjhaba of which the disMci main offices are also sii:uatsd at 
Phuthadltjhaba. 1t would be vmpossib1e to have two disaster management 
centres in one town since they are periorming the same funclijons and it would 
not be cos~ effecfive hence undermine the principJe of intergoveg·nmentai 
reiatiom3. 
The disaster unit needs io be resourced with spec!ai!zed tlisaster officers aoo 
specializr~d vehicles. This wotdd eneiible the centre to ~erfom1 affectively and 
efficiently. 
The disas~er c.entres a~so need tc, be region~ized to be abga to respomj Kn ti."00. 
~rD ' 'i[.,.j !l,r §;j'. ' ' -R •;;: '' -)• < • < • • • • ' < • ' • l · • • • -Ots *fGU:rO ~~\-. ~-~~V-9.:::r- ;!!' ~~-e -~iS'tl'~ -cen i:"i6 ~~\.~SO m·to ~1r.®e rasrur-ra I2-a! 
.;c..:;..di...-..- .:._ ~ .--::. _. _..t~ ....... ~~ ~.e-'!:; ... :i ~ ~:r:· ~~~ ~~··-- ~~{- R 

vn,; ~t ¢; ~tr~ ;;,;~-;=y-9...,..,~ M~? ~u ID~....,., rn~K ~V•ilifg1ti!'~it1f. 



The disMci has appointed the chief fire off.oee~ and is also serving as a chief fire 
officer fur Phume!eia Locafi Munacipality 

C~1!all~re~e ·~-·--·---.. -~-... - .. ~· ... -·--·---···-----.. -~-- . .. ~-··-----·----·-- · ·-·····---..!- - -- ·---WI!----·-- - -----····· ---

AU these five focal municipam:~es assigned wiih fire se&'Vices does not have cliief 
fire officers 
C1:teer ,!ciie.i munioipBlifiies utilized Traffic Chief Fke Officers as Fiue Ch~er~ 
Offi.~.ars, narnety Nketoana, Seisoro 21ricl Mantsopa. 

~\!~~!uU....a..-Phofung h~s 8. :service that ~s operat§ng 24hoorn 
r.m1~\Sitleng Wias a serlfice that- is operatir°~ci 24 hours 
P~·n1meReia ha$ appoh1too tte fke fighters aithough not ~ri operation 
AH these other ·~hre~ rnMnici10amie.~ inave voaunteer fire services 

Phumeie~a Fire Staii~""i is not yet in operation. The services are done by 
vokmteers 
Nketoana, Setsoro, Mantsopa are stm using voiunteeffs fire fighters whom are 
not available 24hours. 



tiie disMci end is attende-d by al~ fire ro~e p~ayelirs haviiBQi marnagerrian ftmctk~ris 
withan lheh· irzstirui:Ucms. 
22 Working cm f are (\JVoF} teams are esmbiished and &'nainta5r1ed with&n the 
district and a~·e .P~~ood wfithin the Fire Protections Associations (FPA) to ass~st. 
:am1ers \filth the v@~d fares 
rf:~ici Fire Pr~~tiot1 Association (f PA) Ws •• c~~~ F?As dt~eited ~t ~-;~~ 
:i:o;.::;;=f"~~.1" .. ; ff';i.~~c~~'~i't. ~"5. fO'"""' .-.,......,.;..~l;r..n;-.. ~~lf1 a~;- e- "· o~~~ ~:;,1~i!".i~w~ · .!. <;:f~oor·~ ~? ~~~ ?~11 ... n 11 .... ""~ ri1 ~;rYh 
.:.: ~~1iit;:.,_..,~~iJ tl:.:.!IV~ 1-!-rn~ ~~::.~~1?!~~i1,.0 ·~<J .. 1 t e ·,~ ~i:> ¥~~:; g: .. J.;;.f .. Ni:o::.~~ H .. -1't~Il~~ h . (! ;!~~ " .... ...? o:.rl ··E~I~ -~ ~f .. O!J~ 

It ""' Ii:' ..... - .. o ... • • '"' i' .# J!: r~ r. , <' ~ ·' e~ ~ r· ,. 
rn.imrJ~r Qia n t"'As; Kfi18I w:airre ope!f~m:mg WuWi1c] ~u!e c~ismc'i e.rn;Jj ifsO'i. n1gir1@gear:t,~ 1si. 

Fi :~ l.11ciB~1g for i f6[fe till.BC~ ~!!id three pori.a~ile fire p~mps ~o operate VVarrden fFirre 
Statioai is secured for the fHrnanici~~ year 20~3-2014. 
D~tl~i:'JSng aillci Ma!uti~a-Phofung ·rk~ s-afflAcss are weg~ maintained to ac-hie~ 
the basic s~~vices ti!i~h the forrnerr p. o~m··~d tl:N'u Tire e!"!gi~1es ~nd one w~t.er 
r2m1i er. 
MaliLi(S a Phofrn1g f~rre senJilcss us opensitifi"lg 24 b'lo!i..!li wfit~1 foPJr s~1fift sy:stem which 
~s in compliance wif:lh ttie ~egislatfions, Basic Coradmons o}: Empioymeni: Act 
Dih~abeng fire servic~s is operat«ng 24 hours wfiS:h two shift system whic~ as 
finoomptiam;e w~th t'le ~eg~slatloris 
Setsoto us operating 8 hou!l's suppiemen~ed by siarnciby foll' coorrdoriateng ·~re 

-·---···- ··- ···--services . --··-·-·-- ·--·--·---------- ·-·----·-------------·---·-·--- --- -------·----
-.._) Nkei:oana as operating a hours supplemented b:t1 standby for responding ·~o f!ire 

incidents 
Mantsopa is operating on request as they operate a volunteers ·ffire sftariion 

Deteriorated equipmernt due to aging. A;~ ·the fire fighters equ~pmerr~ wm1nn ~he 
!ocau municipa!ity have been bougrnt iong tirne ago hence are not able to 
sn.Jstain'9d lnngh wo~kilng vo~ume as need to foe referrlfed foff' re~ir no\6! and then. 
Bruker; fire vehicles due to aging. Alg i~re engines in Maiufi-a-Phofung, 'i/Vardes1 
~nd Setsoto are too o·a hence spend kmg tgme at the workshop$ for repaira as 
thek sparss are hardiyto be f~_:md. 
lac~ of pro!Uer succegs~o~ mechan~srrns as mostly have per~.onrie! of ~he sam$ 
age grout' who wm.1!d be ret~rrerrring at the same period 
, Ron oompUance with tile iegis[atior!s. Some other m1J}n~cipa~itaes m~e Se·~oto, 
Nr,.eroan~ and Ma!'itsopa do not have fire smtiem~ proper members ltl'? se&vices, 
and ~~j,af!st fire vehgc~es and equipm~nt 
~~o eriforcgab~e fire by~iaws 
~ ... ,.:: .r :: ,. ~ _ .. . ·• ~ ll l r.;. rt !I "'" ~::i P .. ~ _ . .,. ,. r:c:.,. vvnere mffi'"e as erro-of·rea~~e F.i;j··§a~t-1 ream~2Y gv1aa~.Bi:~ ~ ~nu~ur¥~ ~n~r~ g~ no 1.ar!fi~§ 

app~k•abfe/author~zed by the magistrate coorrts 

R~mendtifit#@#il$,; 

The provJsions of fir~ ffghting sen!ioos by me io.cai muta~~ipaHt~es be revoked 
and all tie fire fighting services be oontrafazed at the district municipaHty ~n orrder 
to ensure equRmb~ ciisMbution of resources ~vith~n the dilstrict and avofid the 
(.mnent trends o·f- litigations. 
The disaster management un]t be empowered jn tel!ms of fire fight~ra to be able 
• ~ · .. ,,. • "'!!.. ' .• "' ;, ...... • • ~a.~ to erJo-romaie ·m"'.9 sgnn~-s ~J\if"mff! tne d!Sffh.<!.!. mumci?~Y~ 



~; . . ,,. :~-~J'-., . ..·. .. ..... ~ ~.:. ,. . .,.,.., , ... . ... ,.,.., '.!;) ' ·~--· -- • . • ,.. 'f-
KOal:~s$ o;_.,_;;rf:.18S:tft CSi ~ ~C1 ;~~ .. ...tfl~E ~ CiffalC~~ t11~rt1Zlg~uygeU ~ ~ 

~~'1f;f_;:.;;·i~n.tr; f."\\r!'l"\:Vfff,j.gcfr,f;'; 
~""""'· \! .i!C."ll!A ...... V" ~ ?r" u .. ,...,v """"'W'Li 11 

EiecMclty i)fO\JiSKOri 
Bt~.k lNat1,;~· Pmv~iorn. 
Te"a~sport Se· rices 
Expan(.1ed PIL~b5uc \Mork Pragrranrr1me 
Estabiishman·( of District \¥'\f a~eli' Sectorr & Erierrgy FonJms 

-- ·- .. -·--- -··- -" ··----·· -------- · ··· · ··---------~ .. -·--- - ---.-~ ... --··---··- - ----- -- - ·- - -··-·· 
To ensure that adeqa,.sate water is avaiiebie in order mat a»~ rural and il.nrban 
communities have access to potable water. wMch us provided on at ieas1 RDP 
s~andard at affordable rates 
To provide ~Wu aco~ptab!e and affordab~e Sfilnitation system for the enfire 
1r.s~~r:r•l'v~<o ,;.,_'fl: b'!f~fo1f'A9'IF.>.ti. 'i. ~ a.p~.-~ -11 .,11. ~ 't11 Yv '!J.; ~ ~"'¥: -~J'.rwli ii ; •ui- J.;1 

To ensure ths overaH p~anning aU1d pmvas~o1n of streets and storm water systems 
for aH municipaiit.nes in phases over ihe ne;,.1: 5 years. 
f o prov~cie buuk euech·ildty and d!s~tribution networrks ·for ·ihEli ea1ti~·e &"eguou1 . 
To ensure that a properly coordinated public traresporrt e .. ds' ir~ the district 

f-5~~~i~~1;H-
l. 
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i. BeU~r ifainspor~ ~acmties as a u\~\Stil~ {.."!Jf better access roads 
ii. Safety of rood usera, pedesmawgs ali1d the general pubi8c 
m. Improvement i!J1 the ste.ndard of living fchmugh job crea(ion 'furr the ~oca~ peop~e 
iv. Maximization of' ioca~ resoa.mces e.g. iabour and material usage 
v. Economic empowerment ttmJUf~h 'ra~n~ng di !ct~~ peop~e 

n · · - .,_...,, ' ·~ • 11'.'.'Jr, VJ) 1'i~S~i.'.if!~Ju}'B !M.O~O il' avmg "~ ui@S® .=;. 

fRd.~sburg Road Paving 
Lad:yt-rand P-oad Pav~iig 
Boiai.a Road Paving 
Retlz Ro~d Paveng 

ThabBi Patchoa Oxidation Ponds has enab~ed to pmvide the community wBth affmdab!e 
sanitation systems for the aif"ea. Tb"le provisiorn of the mew anaerrobic ponds (AP) aiso 

-···--d~m~riishes -ttle-nood--for--the--iinmg-~H--ihe·-ponds-orrthe-do\Ji,'HlStream:--rhl:n:!xisting--- -- --­
oxidation pornds were dysfunctional and were coritBiminating the underground water 
resources· in the area. lhe new maturation pond has e~1abie the Manisopa loca~ 
Municipaiitf to oomply with environmental Jaws arnd ireguiatioris, the ·~~na~ effiuent will 
complies with n1e minimum standards requirrement.s set o~Jt by the Department of 
'VVat<ar Affairs. 

The insta~~atic:n1 of 300 solar street lights hi MaL1tsopa ~ll1d Ph~.1me~eia !oca~ 
mil..!f"i~cipa~mas , Thaba P~tciloa (50}. Hob hous~ (50), Tweespru~t (50) ar1d Vrede 8rt 4 
(SO) and V';faroen (90) re-spectiveiy. 

() Vla~r and was~water freatment p~ants 
o V\Jater Conservation and Water Demand Management ( \A!CVVDM) 
o Ravv Water Suppiy 
o Bulk VVater Supply 
o V\Jater distributioniretlculatkm 
o Sanitatioo net"'Juric:s 

0 .~ d II' ti • " .M; .. f; .S,f ~ o pe!rii!i!!JiOiis an , r:m:iimwnainoo m vam:s.u~ murm:;ipaicIBes 

ChaHeriges that hinder oomplet.ing projects si.icoossfuHy have beern ide~1Ulied as 
foHows: 



Dihijsberng lM ha6 rm~ compi~eci a busiriess pian on \NCWDM with an tes~in1ated cost 
of R43 million k1 the b"lext lwo ·fonarida~ yea[f's. funding of '~he project is not current~y 
svai~ablis and m1t.~s~ stm be MrgenUy s~ro~·e(J}. 

Bli ik water SUiJP~Y firri.enrenaoo \i¥m inc~tide a oorff:rl:ruretion o·r "".fVTVV ~ tre.sen"l!o~rs and 
• ~s· """';.. • i!" ' ' • !> ,,_. ' !!." " "'U l ~,,.,~ 

pup~me. li 5 i0s0 ou.K '\Il.ran:~r supp~jr projec""s afl'e tinue~· c,-onSt.:ructmn and 'biHU~ c!lsi: il""i.~v 

~Y~anoo. RB!G proga·aimme ~s ~ro'\tidnng ·rurr.cUng ·for the"e pmjeci:s. Refuabishrrnernt of' 
C~arens WTW iNm cost appro~amateiy R6.9 mmaon 

In totaH, t!he funding shoriia~~ in Oihlabeng LM wm be ?49.9 mHlkm. Tlh~s fulliding is 
tLmder d;scussion between DWA, Gogta and Nationa~ Treasu1ry for the next finanr.:ilal 
year. 

.. ·-----··-· ·--~-----~----· -· -- -·······---··-·-·---- -- ···-·-·· ~-···-·-- ·-- ---·--·----··- ·-_..__ __ _ ----·-----------··-·- ·------·-···----· -

Ma~uti-A~Pj10fung LM has compiled a business plan on V\JC\NDM "1~1iih an est~mated 
cost or R20 mimon ~n the next financian years. furn:Ung of the project us oot cnJ.r(ekltiy 
available and mus: stm be urgentiy secured. 

Bi,,iilk water supply interverition wm ~nciude constructiorn of V'"TW, eeservonirs, 4 7km 
pic:;reiiU'le,Makgolokwe1"!g'"41\1~L :reserrvoir, l<este~~2ML reservoir and k·efurrbishmernt o;r Fika 
IPatso WTVV. These buik water supply projects wm oJst R28i mimon, R5 .. 5 mifiikm arnd 
""'4 A "'' " n • r,JU> r.., l!l..n""" • '" •· .11: ' • I!.. ~ "' =·• K ,.,. mmKm respecuve5y. A!tb10l!JQn i'\l i programme os runamg rea"t.1rn~se1men~ Oif rlKa 
Patso \fifT\fV, short.fa~~ ct R4 mmion must :stm be s:arc!tireci. T~1e bu!k eJf the pro.~ects ~~1il~ 
be funded bv 1'1fllG and MiG oroorammes. 

~ . ...,. 

~n t~t~~. t~e ium1k1g shortfall In Malut5~A~Phofung ViAH be R81 .4 mHlion. The FuricHng is 
Uiiider discussion between Dwa~ Cogtai and , ·anonal Treasury for ihe next financ!a~ 
year. 

Nf.tetoana LM !has not oc-.mpi~ed a business plan on WCVVDM with aru estimated cost 
·of R41 mHiion in the next two ·binanciat years. Fundiiiig of the projeci is not current~y 
avai~abse and must stm be urgentiy secured. 



?(aw w~terr supply iinrer.verntkm \Mm ilnc~ude upgrading of \f\JTIN ~ upgrading of Reitz 
Vf.JTVV and bu~k water suppiy1 aiiid pipei~ne from Und~ey to Arlington. These buik water 
supply projects wm cost R25.4 million~ R8 mmion arnd R'H3 mmion respective~y. A~~ 
these projects wm be oo-fundad bj; MIG and RBIG programmes. 

~n tcta~, ihs "fm1ciir1g sho:rtfa~~ i?! Nkeioo:rta LM wm be R43 mmio31. Th~$ 'la.mding g~ unde~, 
dist'..us-si-~n ~t~~ieer1 D\J\J A~ C©GT A a~d i~aiionas Tressa.Hy for the ~~m 1rnanda1 yea&·. 

Ph~~meh:~!a LM has riot oompiled a business plarn ori VVCWDM witih estnmated oost t)f 

R35 million h1 ~he next two finan~ years, Fm1ding of ·the project ~s not currently 
available and must stm be urgen~iy secured. 

Raw water supply intervention wm ·include construction of ComelhJs Dam at an 
estimated cost. of-R22· · miHion-fo~'-the-desi§n-stage-only .. !n-the .. next'fmanctatyear:-1'he---·- .. - -
project is funded through RSIG programme. 

Bulk water supply intervention wm include ooristwcoon of VVT\ftJ,reservo~ra.pipe!ine 
and 2ML re.servoir in ZEimani.Ttlese buik \n;aier supp!y pmjects wm cost R60 million 
and 4 -.11 mUUon respecl~vely RB!G and :ii•.l!IG programmes wm ·ftmd these projecis. 

Oxidation ponds system in Memel needs rrerurbishmen ... at ari estimated cost of R4.5 
mimon and funding must s~m be sec1.!lreci. 

ln tota~. the ftmding shortfaU ~i1 P.ht~me~e~a LM wm be R39.5 mmion. Th~s ftmciirng is 
under discussion betw~er; fJ'1'VA, Cngta and Nai.ionaK Tr~~stny for ~he ne}(!: ·financiae 
year. 

Raw water suppiy iriterventicm wJiH indude the upgrading of bulk watsr supp~ !n 
Ficksburg and construction of a pipeline of raw water from Caledon to Meu~spruit Dam. 
These projecis V!Jili have an eslin1ated cost cl R55 million &'ld R8 mmion~ respeciive~y. 
nlAIG programme wm ooni:ribute R55 miHiolii tovvards upgrading of bulk wate;r supp6y 
and R8 million wm oome fmrn RBlG programme. 
V.JVVPNs mat mred upgrading wiii incl~~de Fieksburg rehabmtatkm of V''ifNTW, 
upgrading dl ()}ddatkm Ponds ~n Marquard/Moemaneng.These WWTV\Js projects wm 
cost R16 mimon,R38 mmion respectively. Funding has been secured mrough MIG af!'ld 
ACIP pmgll'amme 



lr1 terms of the Nationai Land Twansport Act 5 of 2009 section 11(c) the Dns~r~ci 
Municipalities must perform the foHowing 'fami,1:kms in rre~mio!IS to Integrated Tramiiport 
Paa.n: 

Bl~fj.,t~~;f\~ :-""~~~~ [r. ~f:'Z:Qrr,· ·,.~·;,-;;;t-1 t.-:-;!:i~~::~c--af &{~~~-~r,t; .;.!la_ V.-~~' ~·~1/tQ ~~:;;~i· F.tt~· ~f:''~ " 
~"'iJJ '-''c:-1-"""' ":;-~ :; ,""-''V 'IU';~"l.$":;... .c...~ ;..,. ~-~· .;...,~• ., i;i; ; ;t (~-,, .: ~ --·· ..... -==-. · c- c M ~ ~;__.-,-* ~ ~.,. ....... :r 

.. "="" " • .. .:I ~ .. £0 ~ "f ~ Ii " 
g ~·~1nspi;Jr!'. r~g~s2e!i'{Cllli'T1tt~Ti: prncmc "rJ'a:~1spon: rec{~rns, maeis 1 
t·~~<::ll;r~t'(l'>"" g~-...e.nc:~ c:f~""~"°'nv vc-sl;J.it:-Qli,;a!J t!~ ul.\~-::Y:: .. Q~ l!L:" .. -.~r.'M!~.6 

RationaU:ra~io1r1 ~.P~an. 
Transi.mrt needs asoossmerit 

The Dep~rt~·nant is cuiti'ftmtily ire W'iegotiations vfttli:h thf; Departunant Po!lioo, r~oaos & 
~ r©ln~"'rt to ~s~s~ ~Ji!h the dev~opmem <Ji ihe ITP which is a fnve year p!an, me p.~an 
wm assist '1'!.rith the imprementab!e tfansport programmes. The Dis1oo Ma.micipa~H-1 
!aurrehad road safety campaign on me 22 March 2013 in Harrismitti for the Easter 
holidaJs to educate motorists, pedestrians and road users the importan~ of road 
safe y and arrive a!Dve campaigns. 

---·-w• ··--·· -• - -·-- •·- • -- • • ~• •··- ·-·- ·--·· - •-""••• -•- ··---·-------- · - ·-- ·-·-•••-- • .. - ... • 

The EPWP as a South African Govemment initiated prograrnme aimed at creatffng 4,5 
million work -opportunilles by 2014.T.3le Districi: MLlnicipaHty has imp~ementeci the 
programme 0111 environment and cuirure dust.er vifithin Ma~uti~A-Phofung arid Nketoana 
Loca~ Municipalities, the programme has managed to efiY1p!oyee 19 people for 12 
months period. Th~ District: Municipality has endorsed and approved the ma.mncipai 
CPVVP po~!cy in December 2013 to pmvide an enabling environment for the 
rfH.ff!icipaiity to inc~·Gase the imp!emerita~iorr 0¥ EPVVP guidelines arnd pfl'il11dp!es amj to 
ensure the ifrnnsementat~on of anv mtmic~;oa~ oroiect ~ ~ lll !i. ... 

wfhe Distric~ Municipality has establis..tted the \ii1.ate&· sootor 2nd energy rorr~miti:ees en 
order to coordin~te fnose fomms ~nd consovsd~t~ Wl!& ~fur~. 



Tt!e water secior oommmee was established with the intentiorr1 to provide a platform 
·for the w.ater sector dialogue invofiving all water sector partners. To provide water 
secior coHabcmation a31d effectw~ mar&agement of watsrr ~nst~tuttans and ''h~ ~a~Si~~ 
business. T. o ensure thar ti1e -v1Jater $ector staf<ehdd-Gira p§E:y me~r m~e k~ t~ i,~ ~~AE~t .... .£'~ 
,;:~ !!'fn fo: :ro;f--:-.= F.)ri ~t.l':·..r; {\j",~'C;.f:r.,i7£~tr~ ~~~i'";JJf? ~-:---:. ~'~,i~l i~Q ~~~"i=!F~1:1f~~ r.t").:~~~"il ln~n:e-:r :;fir";ir~ ~·'.f:r -
JJll:t- ...,.1<1r ~ .11'~~ .... ~~ ait~~ .._. .. B~;V·:i ... =~~- ~~ ........ c~ ... .. .._..._.... W='J ·.l..l'e .. ~t.? .. v !ri .. ~.~e.te~,,,;, ...,..~ ~~·'<.,J.;:s.;~;;;1·,~ .. ,,.;..t; ~ ... , :i..;;;9:· 

" t:' 1111, ~ ~ c:;oir~ ['~ "' .. " .. I ' (} • .. R"" I! !) ' .. 

{;El'lfe,o~~m®§l~ Oi W'iS ~J'J8lti&r SSCff;u". ti b10 :!.AS'ffRC'f. lVJtffiliCipa~it,\f n1SiS rrt!tS!i118igen to c&·g6\fi"inZ~ 
r:; ,, ,. a (:P ij ei5 ,, ~" nq ,, j! IJ,. i • ,. t::J ~ ~e 

~;oiurr rr eem1qs ~n me ca;erh . .i-a~· }f"S:ar ·~o t:asruss a~a waier reia~eti gssiies am:li m~ ~~tr1omg 
mudi\.i,~~ 

The d~strict ernergy rori1n~fi.iee was estE.biished \fiqitn the intefitlOlii to pmvjcie an enabling 
!Jiatform fur me energy efficiency and altematwe source of energy. The pKati'orrm was 
provided for the energy sector dialogue !nvoMng all the energy sector par"mers. The 
D~s'f:rict Municipality has managed to hold four meetings in the caieuidar year. 
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DRAFT AIM U.Al REPORY 
fO~ THE l?ERDOD !EIMED 30 JU E 2013 

I 





l\b..1mbe-r of Sen!or Mm1a.gemen~ as par ~ever and oosi io empioyer 
Total cc-st ·1-o •Smployer is e.$ p ... r, ,ote 22 of the einru.ml fiff1f!S1{)ia! statems~it 

3 

Acting Municipal j M Seconded October 252,552 llB 
ManQer 2012 

1 Chief Fim:mcia! M Re-appointed on 1 925,731 B.Com(Hons) 
Officer .... ----··- .. . -- · - --- .... .... - . November 20.12 ·- ·- -·--- --· -· --·--· -AccotsniinQ;·--

- ·-·· ___ D, irector · · ---F Appointed October 268,277 National _,__ 
Corpora~e 201 o contract . Diploma in 
Service erudeol 30 Accounting, 

September 2012 CPMD 
Acting Director M Appointed October ---St:i..0,807 Na1ional 
Corporate 2012 - Febmary Diploma, 
Seivlces . ___ 2013 CPMD 
Acting Director M Seconded March 59,525 B.Degree 
Corporate 2013 CPMD 

. . ~arvices -r- . I 
1 l_~ireC!or j F Ended on 31 520, 1531 ~·":' (S~al J 

~~~~::~~---·_l__~ Mar:h 2~1~ . ~J ~~~~' _ _ 
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Number of Middle Managers as per level and cost to employer 
T t I t t I . o a cos o emp over 1s as per note 22 of the annual financial statement. 
No. of Level Gender Total cost to Competency 
person M/F employer 

1 IDP and PMS M 674,848 Labour law, MFMA 
Manager 

1 IT Manager M 656,867 Bsc (IT) 
1 Internal Audit M 680,942 B.com 

ManaQer MFMP 
1 Supply Chain F 780,744 Beam in Education 

Manager 
1 Finance Operation M 762,451 National Diploma in 

Manager Government Finance, 
CPMD 

1 Budget Manager F 354,468 Beam, MFMP 
1 Corporate Support F 921,480 Bachelor's Degree, 

Manaqer CPMD 
1 HR Manager M 968,564 National Diploma, CPMD 
1 Disaster Manager M 749,307 
1 Infrastructure M 863,516 National Diploma in 

Manager EnineerinQ 
1 Security Manager M 670,079 Certificate in High Risk 

Security Management, 
1 Communication M 706,494 BA (General) 

Manager 
~ 

CPMD 

2.1.1. REMUNERATION RELATED COST 

Descri tion 2013 2012 
Total remuneration 42 435 485 35 685 645 

2.1.2. REMUNERATION RELATED COST 

As per note 23 of the annual financial statement 
Position 2013 2012 

Executive Mayor 880 050 797 548 
Mayoral Committee Members 3 425 313 3 911 645 
Councillors 1 686 938 1 977 414 
Chief Whip 566 455 534 009 
Speaker 376 796 370 939 

1.1. SKILL DEVELOPMENT PROGRAMMES 

Thabo Mofutsanyana District Municipality Workplace Skill Plan (WSP) has been 
completed and submitted to LGSETA in terms of the legislation. The Annual Training 
Report (ATR) has also been submitted simultaneously with the WSP. 
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An·~ngements w~ma made wifu LGSETA to c-onduct a D~st~ict wide trairiing as ain 
~nitiaiive of the District LGSETA conduc.fted the workshop upcm the request of the 
Dnstrict. 

The table be~OWJ i~ustrrates 0 ·g~r?€~ijona[ czipac~ty btdkiing <ami srJ~~$ deve!opn1ea1t 
urn:iergcme trv Em:"~uyeeP of TfVIDMD Z'i!S ;µgirt ~foe \ff SP: 

t . 

4x EHP 2xM 
i-------·~-... ,_._-·-------·---------~!---..,._..---1 

2xF _j j ~i i Secretawy to Chief 1/Vhi-2-----·~1..;;.;x~M-. -- I 

~ffl.OMOTBO ~S 
" . - ---
i r, l( Olllcia!s 
I 

- f~RM~f!l!AJ~Q~~~ . .. . ~-· :..====~------
f -~~'£; :: .. ~=-3. b ~~~;~.·~.--=~~ 
f ¥- "' - . = =...:--:...: -=--:--~'- ····----·; -="""~ ......... ~--=---~ ~~~-~ 
f 

f 13 x Reskmed 1 6 x Mana~ers 
. 
3xF 
3xM 

7 x Officials 4xM 

I. ·- c 3xF 
f 1 x Deceased 1 1 xEHP ---1xM 
[ 1 x Retired N 'ii C!Sa!fi't'J!.k' 1xf I rt A .f . .., 



Free State Pmmdent F1Lmd 
I SALA Pension Fund 

SAMWU Provident Fund I 
Pens3on Fund~ 'for Coun_ic_H-~o-rrs------------* 

-,_L-G-Ef-,a --.. ~ .-... . ~ ... -----·-- . ~l 

-------------~--

As from the ,,.~st Jam.sanr 200fi munich::la~mes t'l;-ere rautioned mot to o:mtrRbut~ a~v - , ,,, 
saJbsidy t@ any o~heir madk~-at m~d except fue ones men[icn he~o~~~1: 

HOSMED Med~ca~ Aid 
L4. HEAL. T~ : f\P.€droa~ $-,;,;heme 
Sfo;fufl~U !t~edica~ Sch~ma 
80t-~IT AS Med~ca~ Sc~eme 
~~ eyhea~ff~ r~~tl~c~~ scr~~me 

Empioyees not belonging to any scl1.eme mentioned above were requested to 
t~ansfsr to any ~f xhe accredited Medical Aid Scheme. 



l.oca~ La.~Jom· Forum (LLF) comprised of management and recognized ~abou&· meed to 
be resuscitated, specmc;;\l~y t.o handle ail matteu-s th.at rre~ate ~:o the emp~oy®r­
emp~oyee work-place re~atk•n$hip. 

CoiLlnd~~or;> senf~ng o~ Sec~k.Prl 80 Comn1gttees a&·e fre:m iµolitk-ai p~rniies reprsser1tect 
m the Counc~t The n:un1beff' cl Counc·mor.., ~ill Seciion 80 Comm~ttee varies from !flve 
(5) io Four (4) CvtmciUors. Each Section 80 Corr.m~itee is chaired by 81 Member r.11 
J~r:;iy·:»~·a~ Co&11miit-se (MMC). 

Tlri•3se .are ihe ~J~~yora~ Cc;mm~ttee, there ~we e~gM (S) Section SO COLinmnttees~ 
nan1e!y: 

Cob'porate Support Services 
Finance 
Public Safety; Trransporl: .aind Dfisas~er Management, 
Health and Social Deveiopment (Sports, Recreations, Ar'm, Cultute and 
Herita!gte) 
lnfrastU"uct:uw~ 
Land Use and Agriculture 
Governance and Piarmirng 
Economk: Deve~opment 



!OJR~fT 0 ~QJJAil fRl!E!PJOIFtl 
!FOR 1Ci!E !F'Eb~llOlO Eb'JEO 3@ JIUi~!E '2@'il3 



~~~O~T trjf 71HHE CHBE!F ~aNANC~P.il OFIFRCER ,, ~ • ~DITE!O $1" A l'!EME iS ' NfCTJ 
RE!L.A 'f!Efi) f H C8A!L Oil fO JVilt\ lfilONI 

''ff; tt;"'"5 Q.f;'71ir:~ Oi rrc;1. f'~~ge:<f ~f~1~~1i.<~ij;!i~ :r~~7"u·;~l"~tr ~~ -~$?\t')~~:lh:~8 fr1)~ P";{q~y~ojf~~-.i0. ~~~":~ k!\~~@j;-i\~!t~~V, 
• · · - · -:--- - ... ..,.,. _...-.: .-'""..;>¥- " ... ~ .:;....:.: . """"'· -- ""..,;- · • "' '" t. ""'" - ""' '- u=-._ _ __ .. .....,. " i; ·- -·~ a .. .. - . _ . .. .. ""'1 t•- .. _ :i....,.;.,,ri·-:-i; .. ... ~ 1 

,• 11 ,.. ) ~ G ,, fl " ~ti ,. r-• ,. 1 .: " " ~ A ..... £!!,~ "' ;:;; "'t! " • ~ "· :: 

K~1~ Ysa~&mc!~~ s·~atemE1t {tS te-1~·( -ua~rr'i11' p!!esen~ ·€fi1i;j s·~ai.® o·~- e1ITiffiRiiS Ga" 'i\fle liT'ii!lmcipamy ff~ 
~~ne \! ;Wr~ Munk}p2l~ ~-iF'laric-e !v~anag~ment Act No. 56 tif 2003, sec. 122 G1rild a!!ly o-!her 
9u~deai§'l~ issued '()y Natk~naij Treastir"/ sind Ao::orn1tinQ Standan.i Board. 

' {..O o I '° • • ··~.f • • r. lJ •• 0 
., " " {. l •• r. ~n 111!s regam me ~11lff~gc~pzma., aspm~:s m iO'& a ~ee.Cimg mil..mic~palaty anc mere:oy 

~ns~iw6a1g that i·~ oon~an1L1es 'tft.Jith sustah1ablie service cie~~verf ~JlJtiff§e remakiilng ·fana!:lc~a!~y 
v~eJb~e . Tt!e. 2012/2013-~nam~iai year r~u~ts ~Y"e fin part the outcome of ~ts oo.rr~y 
pt%·su§t of the reforms. 

e. -Administer Fsnancial Management Support Services; -·-· ···· - - - --·· · - --·--- --· 
0 Manage Council's Financiai Marnagemeni: Policies and Procedures; 
o Ensure fuH cornpHance with GeneraHy Recognised Accounting Practices; 
"' Ensure compliance to the Ma.micipa~ Fanarice Management Ad and other· 

~egi~tive requirement; 
o Render suppon: to !ocsil municipality with spedfic reference to C~ean Aur.:m 2.014 

and Revenue E.nhancement Support:; 

The efmiee of the Chief Fananclai Officer strives towards a ~orig-tewn1 rre~ationship "~1fu 
focal municipality and other goverrsn1ent department by providing h~gh~~evei se~J~Ge 

... . .,.. • . l ' ' ,,.; .• ' i • .• u . . J "' •• ' .~~ 

'l.,""~'m1m ·m@ rm.1rnc&pa.icy- arh .. 3iS cusro:i"Tiers. ff~ o:omg oo. ·~ ns mqu~re~ or m:~ srrarr 
mernbers ro ~ct p-i-Vfelssiofia~~y, honesty and ·wif11 integrity when discharggng t.he!rr 
di~ties. 

The acMeveme!llts realised during the ·ijnanciai year 201212011 3 can be summari.zeci 
as foi1ow, bu~, not nmited ro: 

s The department has suocessfuHy prepared ihe ·ffinailicia; statemer1t iri 
acco!l'd.ance woth the Standard of GeneraHy Recogriised Accounth1g Practace 
(GRAP) irncb .. u:Ung any interpretations, guid~!~nes afild daff·eciive issued by the 
Acoour~iing Standard Se.arl"i, 
~-.;i..., . • h -' E.. ~_.a• = ,,,.,. ,f,. .....d. •• _, n• • 1 , , 

$. r~~$.#-~~a v~~ ~i;uas~ ", a1 ei"""W;it ~o ~ti'"-e-artt~~ 'irt~ ~iift~1aa~ reporang 
proo3SS and to provide the Cot.men~ MA.YCO, flNPJ~CE COMMffTEE. with 
ra1ore ~me~y and meaningm! fsnancia~ h1forrnafkm; 



...__..! 

!': Meif!agement h~s m~~nta1ined ~;hmughout the fin2Jncia~ yeaf <Bl favorn·abee 
-~niaricicd posmon as firu~nc1a~ ob!igatk>ns of shorri:, medium and tong term ruature 
were fuHy me~: aind co1.mcii opera~golliai result ·for the 12 month period resgjfis a 
surplus of R722 748 with operationa~ bank ba~arnce of R43 314 285; 

0 rv~aii!ag®ment has maant~irt an urnqusiJif!ed audit report for 'th~ fourth oons.~cutfiv~~ 
\l'•f!I~~ tf")fi00J'2Uirtt 'iifii•mt ""•r0;;;..r. "1liil~1!/?fl 1 ~ ... ~ ?<11 ·~21 f;!4' ·':1\· .J! """f;!..~ ,&D.,.,_., ~v"bJlf _.,,,.l!i./• .. VgC'n.Jli:~ ~V1 ~l!'-Vi!l. ........ ~ .. .1~=-=- ~11~u~ ... ~· \1 --l'&...1'1~5:~'-'" 

Yr~ ff.JJ~·ogramme ant~cipatoo irs the ye~r ahead includes: 
e DeveBopment of iegisiative cornp!iance register; 
l;l lmpmvfirlg capacity in the k.icai mrn18cipaHty; 
i:!i Roi! out the new accounting system to other loca~ municipalities; 
o Harnds on support ~o the most needy munucipalgty; and 
o StrearrnUnsng tne operations of ~he M.urdcjp.aUty to. cfuprove~ efficiency . 

!~ is mane!gement re~sibaity ro ma~nt~m pr.vtJISr $}!St.em of intema~ corut-"Ols to 
ensure that the integrri'.y of f~nancia~ and accounting information meets the 
operational ;·equkement and to ensure that the assets of the murnicipaiify are 
saWeguarcied. In strengthen intemal rord'trols system managemen~ wm be en~barkirng 
on a prrocess ~o deve!op trie procedure manua~ to ensure Uiat finance ch.~ties an:~ 
segrregaledl to improve i&'itemau oorrrcmls. 

Ffr~ANC!t'.\L PERFORMANCE 

FinanQe lease obligatior.t - 360 I Trade and other payables . 25 310 25 994 



As disclosed 6n the An~ua~ Financ¥ati Statement unde!I' the acccMJrnt5ng policies 
subsection 1.15 and mote !:!·2 C1'JmparaUve figures have bean restated or reclassftffted 
due to prio~· peri-od error or to oonform to cg riiflges iB, pr~seotafa:m in -Che current ye~r, 
"~ - ?.fi;!"1~o~~-Y--mt!::.~ "'~"""' ~.c.ir~,e:"; .wa~;i~.~~ u. ... ~ ~--- ;?!'~,If' :;.. .!..'3-·...s"' .r~o .. ~r !1; ~-~ ...... l...p-;. IA .,...~7f"J..?- 1#Ji- "'~"' ! .. ... _-:i ~. ;s . 
~Hi;;'~'"'~ ~''-,.;~'-~ , :.t:\\H~ v-"''2~ ;; g..,,,,;.:;-,,;:.::?~.~~~"" EJ:y i.' ~ir.'J p~.,.;~ itn~~ \d ~,fa;,;.:fi ~~i;:<U il.'l..' 0.;i.Jn, ~.5~~ > ·~~•!! ,¥ ?[1Jm l 

tt~;~ s-'(~:s 1ukG~er;-t of GRAP ~~. ~d b\ f~~l;~e ~.J~$~bl~ t.;] ::;orue:ct ~:~f!0~@1t[rg J:1~s~1~ r,e J~jone ~r~ 
h1(~ pEsi, fi®i'1(;®, t?~e rieed -for u:.~msLo·~c'i:uve i&·np~er.nsll1tait~on . 

The results of r-~tement S'rffected the ope~·:gr~ID¥1 p-rofi"i fur the 2012 ~s there ~s a 
red ·c~on in ac~umu~ated Stir~us I profit. f;:t~ R3 767 7t5 (origkm3 v:;~.ance 
R19 ~7 686 re!Seted ji,gur® R"'~S '§79 ~71p. 

Council has during the past tvvelve (12) morith maintained ~ cor1sistent and viab~e 
finarncia~ posmon as the resu!ts the operatiff1g bank balance as at thr:'I end of ·~he 
·f.1nancl21i year 2012/2013 was R43 314 285 an snc.wease of R'n 778 459 as to cornpar~ 
to the previous ftnam::ra~ year. 

The bank baiance indude aj&P unspeW'tt oonditiona! grarri of t~ 901 068 which is 
diaefoserJ as cur~ent iiabltity R,Anti~ conditions are rroot arnd projects oomm~tments of 
R12 ~2'i 581 as d~sciosed in notelS of the anmJa6 f~~nda~ statemer;~, m>te 28.1 . 

Material increase in sundry r0ooivables is due ~o over payment of oounciHor's 
remunerations and increase in sundry debtors. Management h21s in fue current year 
assess indhliduaJ debtors and '-Jlklsre the~'e was unt>..erulinfy or no movement ~f 
repayment, il~ affeifW1Jd debtor w~s impa~red. 



The totan operatong expewu:m:ure and rrevem.1e "lo!! the year ~mder .review has both 
decreaseo1 as ·£0 compaffe to the prevnous year, the majoi decrease came as the 
resu~ts of grant~ revem.~e mat wa$ rete®§wd from the diss~lutron rrYoiioo of Momec 
"""'" ' • e '11 ~ • • UIJ. • ~ ~.., ., .i.f §'~ ""; .i:! • • ~JtiStrict nf~~rnc~pam.y Hir U1fr.:.UY~,ii..0 H:-i.. ilnfiE!r.'sr::~a~ y..::;t5lr. 

Revenue srn1rces of Thabo M<Jfutsanyana District Ma.micipality are similar to most 
distract mtmicipalities anci compruse prrimaHi!y income ·fa-om government grants arid 

· reitwns oo invesimertt ·- ·.. -- ·- - · · ·· · · ..... · 

The operating expenditi.are for 2013 of Thabo Mofutsanyana District MuriicupaiHty us 
largely inflexible and requires sound !budgeting a111ci discipline to keep costs with@n 
budget. Mo& of the expenditure .items were ~n line wilh the budget 

l Repasrs am:L~eirti:ere~mce __ 

1
1 _ _____ __ 6=~--e---;! ___ ___ 1_445 

I Fina~ice Cost 283 ! 336 j 
r Dem !moa~rra1en~ l 14 I 1 882 I 

r oe~iaci~Uon ~md arnort~zation _ _J - ·1 202~T -~ ~ 36.2 l 
loss oo_ dispa~i (Jf assets ·-~-~-_Jc.-____ _ . _.:___L_ ______ :: ..... J 

expendf.:ure. 

Maintenance expenditure on existing assets is a very cra.~ciai expense Item and is 
sometimes given ije$S priority than other ~tams. The deferment of maintenance is 
common practice among m\!jrlicipaUties. Vi!hife ma de1ail'ilnent of maentena!tlce 
expenditure has short .. term cash flow benafrts. it ha.s ath1e1·se ~ong~tarn1 effects on 
operating costs and tt'le sustainabmty of quam:y service deHverry. 

Thabo Mofutsanyans DfisMct Murnh::;lpaa!ty externa~ maintena§1ce o:>st$ oomprnse 
0.15% ;')f ·!:Qte~ e""'r;enses (2% ·· .20121. These f;31tif.~ t;:::ov'3: cle.~~ed from me .. ... . .: . - ~ 

~"'.e~ ~•-oiilJ.: """""""'' ~rl """'..,"""~~!fi"'~-.;i- ''!!;."-°''e•ii:!ilill ""'ftff'ul"t!l!rF-5,l!:.';.'.§ i'h....,t mt::i. n:u;;i~nt~fl~!l'!·..,.A i~ nf?? ...;~· ~~v~~~ ~-*;:. ~~......J :::r~ ~~ ~-.--~.:i""''tn"'"' 1 u. ! ~l~~i:tr,. '-'~ !i.~.a"'itrY""""~i!..e.. • -!?...Z .. a·uet.'h .... ~ -~-~ "'" .. ~c..~-.,~7•"'tri!! ~~ .. ,..~""=- ~.::. 

the oDt~mlm~ ievel . . 



The munk:ipaltt.y has reemded S!fl1 cperat~ng prof~t in 2013 or lR722 ·r 48 as to co~11pswe 
·[o the prof~ that was re~Used in 20'!2 of R24 743 mamon. The opewating bt~dget 
indicates moderate increases ·wor ·(he next three years. 

Th~ pressure 1,;n capata~ expenditure with specific refe[JeHice to buBk services ~s 
expected to remain hRgh over the kmg-term, t.fi§s is due to the wUhdrawaus of 
Munic~pa~ inft'aistmcture Grant by the Natkmaa Depa~imenr of Cooperathre 
GoMemf;mce and Traciitoona~ Affan~·s . 

Counciij sti·ive to conir.bute ftom operations~ income towards capital development fin 
purauing assistance to ~oca~ ml.9nicipalities within the dist&-ict, as the results R29.5 
miiliorn was committed to vario1Us pmjects in the 20'i 2120·~ 3 financia~ year. 

_.. · - .. , .... ~'" - .. .. .. "'"' :r '!1 ill .. ;..:. ti ~ .. 

~ ne rr~unge;gpa~~~.I vveraua ij@tt~nega~ r~3¥1age~11err~ operaiuon ria~ ~mprov~a e.~ ;:1e ~D~e to 
dea~ w~ t7W demafld~ for ~mpruveci service deiiveiy in assistance to .ioca~ 
mooidpaiities and otherr legislative mandate irnpooed on rm.micipa~ity by the 
Constitution. 

Ex~e.sslM @f appra~ §~ii@fiil 

My sincere appreciation to fue Executhf@ Mayor~ Members of Mayoral Commfinea, 
CouncH!ors~ the Municipal Manager and Departmentail Meads and their staff inc~uding 
ioca~ mpreseritative of the Office of the Auditor Genersa and the aucm.urs appointed 
by him for the sup.port given to me. 



i wish to convray a specia~ l.fJOad crlf appreciation ·(o a~~ the sta:fi ia1 Budget att1d Tre~~rnry 
Office for their hard worki dedficatio~ and their undoubted support all thgs oouid rao·~ 
have beefi't a !il~.a~ify w~thout ~hem . 



~'~~OR1' ._,_f THIE, ~UD~TO~c·G\E ·, faAAl ~ff'rO THE tf~t:E SlA112 lEGll$lA1Ul~Jl!£ 

ANY) lli!E COU~Cfil ON iiH~ Ti'r~ASO MOft.rrS.ANV ~ NA om ,~RBCT 

M!LJJNflCH ·AU o"V 

R~~OL :r o~ "WHE ffif.J!Ar\!CsAl ~"irA.1'iffJ1!EN1'S 

Hir!itMllili1~.i;it~ "' Im 
cJ;j • .. r . ... .:iJi r o ~ " :: " " . ' ' ' ".ri ... -..... l"' ,.. .. ·::> " ..... ,..., ,, $ "' J'. 
1: :> j , Jewve e:t~Lir~e~~ ltne 3€a1fEllflCHa~ S~€1I~~cr~:s·1Ks gy ·irie li nao~:;. f~o·ff~J s~r(~illat Das~~1C?: 

Miursttc~pam . .,1 set i:;ut Ori pages 'u ~o 93, wh~ch o:;rnpifise ·ihe statemeint of ·~nzmcian 
poslt~on as at 30 Jtme 2013, ~he swtement of fin~nci~i penfoifiTIEMCe, st...aterr~nt 
aif changes ~n met tassets and ~sh f~ciw statement for th~ year them ernded; ffle 
:5!1atem~rr~ of t:ompa~ison of budget and aciuai amci;.nts~ arnd the riotes, 
comtow~sirrlg a summary c{ sigrififficant ~coount.h1g po~k;ie$ tai.nd otherr eiqJ~arneitowy 
fi~1foITn~tilor1 . 

J.\«;co11JJrroftBrrag cmcer~s 1r'~fP©i!l9s~bm~.ti f'@ii" the f§rru~!i'ilctian $U~ttemerti~3 

2. The accouniing officer is respcmsib~e for the preparation and 'faiir presentation o~ 
the finarncia~ statements in accordance with South African S~andards of GeneraHy 
Recognised ·Accounting Pract~ce (SA ·Steindards of GRAP)-and ·therriaquirements 
of the 1\J!i.micipa[ Finance Management. Aci: off· South Afdica, 2003 (A.ct No. 56 of 
2003) (MFMA) and the Division of Revenue Act of South Africa, 2012 (Act No. 5 of 
20~2) (DoRA) and 'for such inten1~1I oontro~ as the aC"'...ounting officer deieirmines 
~s !llecessary to ernab~e the preparation o1i financial staternents ·ihat are free from 
material masstatement, \ft/nether due to l!iraud or error. 

i~·-ll.g@iior=geITTiieraiPs retSpcu u$~1\)mfty 

3. My responsibO!ity is to express an opinaon on the funarnci1£JY statements lbE!sed on 
my aw:m. i conchJcteci my aa.icm fin acrordam:.e wm1 th~~ Public Audit Act of South 
AfriiClffii 2004 (Aci t~%o. 25 of 2004) (PAA\}. the generai notic.s issued m terms 
thereof and tntemaUon2!! Standl:lrds :tJ)rl Auditing. Those st::ndaJds i"equire that 1 
romp!y wffii ethicaJ requ]reme~t.s and pijan and perform 1he aucm to obta~n 
r~asoraab~e as~ur-ance about whether me fifl'lt~mciai statements are f~·ee fmm 
mareria! misstatem~mt 

a ~ · .. , • ~ p • . • ' ' ,, • 'Di "-" ...,g,,, , '" I!:,, f"in e:mogr mvo,ves perrorm~rig .pro~ures m Oi:P:...am .m.Ktt ev~uence ~01,,n; ~~ 
.!t :1 .. ,. i "' r!-~ "''" i:i ,. ii- J " ~.. j .. A ll amotirsi..s arm rnsc!.C-suras m ~ne TI!laficial s .. ~rernems. u ne pmce~::Jr~s_s.~.r,;1er..i-

, t 11 ·~~i"I:• 3"' d ~ D II f. II U rl' i;. _- ---
4 

- <: ~ " ~ ""' '-.../ o~~~no_Qri.)~j 1~u:m~amg ... $.JeAcgemem,-mc~1~mg ·me assP.:s.~"'nem or-::~ ie ~·~sK3 m 
- ---~~~ . .,,. 1-..J.~e a ~~ · ~~-?3.;.,.,.:. '"..,.," ~tA.;. ~£ .s.h.::;"> -'!:l,off:-~c-o: ~~o:rs.$ .... .=..~P<-:.P·e .. ?"1iesfi1s6i-t!! i-~11.r--.. .-..~--c;."I'" ~'A ~ t~ :..e= Off~ .. .. ~ ~~ ~~~~ 

;, sc~1s)l1 •9-!! H •s:S.;::; ~,,, ~';;.:;H l io:;;H'· ~.n bl';.;;' lift: i<i.i; l'>'.,2~ l:?~a!.-...g ,. .... '""""• ..,.e <l':i';.Hit?;: ~u..., ~ ..... ~.C<lUU V-• ..,., ~vr . 

!n m~Wng thoae risk assessmentsv the auditor consirJers intemai contrd reievari~ 
to the eb1tii)/s preparation and faar presentation of the financlai statements 8111 

order to design audit procedures that are appropriate in the circumstancss~ but 
not for the purpose of expressing aff'i opinion on the effectiveness cfi the entity's 
fint.emai oontrot An audit also ind.udes evaluating the. ap.~ropriaieiness of 
accounting poiicies used and lTie reasonab~eness of accounting estimates made 
by managameni, as weH a$ eva~t~atir.g the ove11:18~ presert!.B.tion of me financial 
statements. 

5. I ooii~1e that the audit evidence i ha~ obtak100 is stiff&cient and ~?H'ot)r~~e tc 
prcn.1roe a ~s1~ 1vr my .eudit ~in~!, 



. J 

OftJlft~ii!@lfil 

6. in my opinion, the financiaa sta~ements present faMy, in ail material ~·espects, the 
financiai posmon of Ute Thabo Mofutsarnyans Das·l:rict Mtmicipaiit.y as at 30 June 
2013 and Rts financial performance arid ~sh oows for the year then ea1ded ~n 
acc:ard·"u!c·~ v~ith SA Sta~.d.ards: of GPJ\P arid the r~qt~~re::~nts o·~ ·ih® MFIWf',, ~ri~ 
DoP..A. 

7. ! draw atte~t~on to ths m@tte~·s bs~ow. My cpinron !s riot modified in respect o-tt' 
thes®" matters. 

~n u~ ~• ,... c ... Q 

<~<>~;~uulf§~irn~ M!'ro~~mi£~~s 

8. \f\frth reference to note 29 to the finandatt smtements. the ml'Jnicipality is fue 
defendant in a levy rate dispute. The municipality has appealed aga2nst the first 
ruling which was in favouif of U1e levy payers. The fti1al outcome of the matter 
cannot presenily be determined and the rreceivables from non--exchange 
~r21nsact!ona amounting to R49 079 862, as disclosed in note 5 to the financhas 
statements, have been impaired accordirighJ. 

R~s~2\Glment o<i cotrif®Spondirni~ f§gMires 

9. As disc~osed in note 42 to the f~nancia~ statemerf(S~ the corresponding figures for 
30 June 2012 have been restated as a result of an ermr disrovered €:luring the 
2012-13 fir.ancia~ year in me mrnsindai statements of the Thabo Mofuisanyana 
Dsstrici rt11tmicipaiity at, and for the year ended, 30 Junie 2012. 

Rf~!f'l0~5il" ONl OiirufE l~G~· iL Aii~lO RIEl®lUJ!lA!rO~V ~~QUR~.EMEr~if'S 

4i'\ • .,..; "' ih "h pilf!.. .4 M,.. B ,,. • .,.e • ' ,. "' • 
!~,J .. m acror\.1a!f!ce \fl,'§-~;! 6 e • J. ~unu i:1ije generaia ncmce 1s3ue"'5 m ~erms mereos, i 

repor~ tile fo~~w~ng f~ndings reaev~nt to performai'lce agair;st predererm~ned 
l!o." t' ..• ... • - _. ; {;" • . . § t - ' $ • " .f. 

Oivjee.r-1es~ compa~IZ%nce Wim ~aws anu n"egu,a .. mns ~ri~ ~rn:en1a. c?n rOE, uU( ~ior .or 
the pug·pos~ of expliessgng an opin~on . 

12. The reported performance against predetermined objectives was evaluated 
against the overaU critet121 m useftdness and reliab!frty.. The usefulness of 
information in the annuat performance report relates to whether it is presented in 
accordance with the N.ationa~ Treasury's am"u.ta3 repoding principles and vuhl!:ither 
the reported perfonnanre is consisisnt with the planned development objectives. 
The usefulness al information further re~tes to whether indicators and targets 
are measurable (i.e. well dafuned, veriflab~e, specific. measurable anci time 
bound) and relevant as requ!red by the National Treasur/s Framewm1:r for 
managing programme performenoo infamlBtirm. 



"'---" 

14. There were no mater~al findings om the annual performance report concemBng 
the usefuiness and reliability of the iniormation. 

16. Of fue toooi numt'6r rJ~ i 70 ·i:acgets p~arrnsd for the year. 58 of targets we~·e no~ 
achieved during ~is year under re\liew. This represants 34% of tot.au p~ariflecl 
!::ugets that were m:t achieved durirg the year under rev~ew. Th~s ?.AJS!S iasainiy 
due ro the fac-t tha~ ~ndicarors af!ci targets wev·e not suitably deve~oped ckffing the 
strategic planning process. 

ilflateii~~i adjufl;tmelli~ to ~e armiu~il periormarsce report 

·17. Materiai misstatements ~n the annual performance report were identified during 
the audit, all if Whiclf were ·oorrected by m2inagemant 

~..,9m?ll~.mee_with ~a'!! ... ~.§lrr!£1µl~tj£>,!il.!, 

18. ~performed prc:Y'...edures to obtain evidence that the entity has compined with 
appficgble iaws and ~eguiations regarding financial matters, finand~:d 
management and other related matters. My findnngs on materia1 non-compHa111ce 
with specif8c &·natters in key applicable laws and regulations as set ou~ in t~1e 
gei'1eral notice issued iri tem1s of the PAA .ems as folllows: 

A~~~\!.~~B ~rraa111~~~a ~~a~m~ni~~ p~f!@r1·m2~r;® ililrra©.l ~trafl'U.i~li r~p~rt 
" - - ;;... .i;; • . I . . ~ g.. • .....,. • ,,. d.t!.. ' ""'·~ ' ., "' • . 1 !'t!l. n ue nnanaa. Si~n:emems sur..;mhieo mr au h.mg were i"IOt prepar~.A m a~i meh.enai 

re$pe.cts ~n .accordance \.~J~th the requirements off section t22 of the MFl\..1A. 
Iii A {' • P • ~ , • " ' .. ~· !'.. • .,., ct•• ...r ...i• -maa .. ~:mali m~ss~~iemems m currern assetst raau~1mes, expeBi rture ~mu u~sciOsura 
f:.ems identified bi1 the ~udltors ijn the submitted fimmcial s1:atement were 
subseqt~entijy corrected and me support~ng records were provsded subsequenity. 
resullifl~ in the fk~ancia1 ;J~~amer.I.s rec;eMng an unqu~imed audtt o~n~cm. 

'-.__,/ 20. The CO~f!_Q~is_OYBrsighl~-&"~f}6f~-cn-the-20t1"-·;:1~ ~miuai rap-~rt was not m~de pubi~c 
- - --1?!#.thfu se~~ert aa=~~ r:if ~ts a~o&;~~vn .. gr_s rsau~roo ~~ ses~t~on 129(3\ of the ~JiF&v1A& 

d .. .I :I .ij ~ 1 

~o~d~tiooai gn.~1ni@ 

21 . The municipality did not submit quartert)f performance reports to the transferring 
· nation.a~ officer, the provincia~ treasury si01d the National Treasur/, wiih~n 30 days 

after the end of each quarter; as required by section 12(2)(c) of the DoRA 

22. The municipality did not evaiuate its penormaruce iri respect of programmes 
funded by the Murnicipa! Systems Improvement Grant and did not submit the 
eva~uauon to t~e transferring nationai officer w.~t'fl~n tlrt'!l months after t~~ en~:! of 
"-!,; "" ..,,j , ·• .,-.,.=;l • • • ,;!,... '"'" 8 ·• >".-.ll::),A 
i1~ l!f'~~~ ~~~ ~ 1~~~~ ~ ~~ ~4""1 -01 ~-11_.e Uf.gv~_. 



23. Tlhe mwriicipai~ty did not aubm~t. withen ·fi 0 days after the end of each month. its 
montMy expenditure reports ti-.:ii the riat~01ia! department (CoGT · ). as r quired by 
the Division of Reven«Ae Glf'ant Frarnework, Gazette No.35399. 

25. Monfuiy budget state~11e."1~s were not submitted ~ii~h~fi1 the requ~r$d tlmef!l'aoY"!cs ~:\J 
~h~ rele!fant provancia~ treastsry, ~s H'ei:iugred bll seciion 7i('j) of the tv'JFMl .. 

26. Jo¥~ descriptions ·Mere noi:es·!abnished ioir al! posts un wh~ch appoirttrments were 
made in the currerit year. in cuntravei1tion of sect!ore 08( 1 )(b) of MMr.fidpai 
Systems Act, 2000 (Act UiO 32 of 2000) (MSA). 

21. The audit committee did not advise the oourncii on matters U"elating to 
performance m;sinagement and performance evah .. 1afion as required by sectuon 
166(2)(a) of the MFMA. 

28. The audit committee did no~ review the munilcipam:~ls performance mifilinagement. 
system and make reoommendat.~ons to the round~, as required by MunRdpa~ 
piam1ing and peri'ormance ma1nagen11e0nt ~'eguiBJUos1 14(4)(si)(ii). 

3·~ . The ir~ema~ 2ltidlt min cik~ not assess me ftmction~iiey of the performmce 
management system~ as required by Municipal planning. and performance 
management rega!ation 14(1)(b )(5). 

32. The intema~ audit unit did not assess the eJd:ent to which the pariom1aft'loo 
measurements were re~~ble in measuring the perforrnance of the mun~c~palwJ 0«1 

key a.nd genera! peu·iormaraca indic~rors, as required by Munficipai planrdrig and 
perrorrr-~nce management regulation 14( 1 )(b )(iii). 

33. The irtema1 audit unit did not al~ciit-the pe5'°fo"'mane4!11 maE>,..summents 0~1 a 
ronl~Pt•<'l~ 1~ -h~s~ .... ;::;~-....! :::m·~· ..... ...,_*fe.:;~· n~ •;:-.;.ir'-!f='""~ ·z~-... ~.i;:k- -"'!';"' fu~:;;JJt· -=.aai.t$-:ru thai P"' !l-.lE-.#-,,,~ 

- ... .. ·~~--, .. ~~"bf ~l.';;Jil. ~ ~d !!'?;,J ~ijpnfO-tii-E~ ... -u :.Y~· ·-~e~ .. - ~~.........,~tP~'"' 'i" ~ ~~ jJl~ · ..... . ~~ ~·==::r · ~~ -:i::i-'!;.J".ay..-..!I 

mar~~r ~p,.j th~ gu~ ~iin~~~. ~e f$1J.Wfad by f~~.mici~-af piarn1ii:'lg and 
performsince mariagement regu~~1~§on 14(1)(c}. 



34. Construction projec~s were not afiways regnstered with the Ccmstn-1ction Industry 
Deve~opment Board (CJDB), as requ.nred tby section 22 af the CiDB Act and C!DB 
regu~at&on i 8. 

35. lr1reguuar eJ{penciU-l!J.W"e fi~1ctm'Sd by the municip&4;9t)f %'- as no·i nrnvestig~ted to 
cletermine if arny pernor~ ~s H~~e for ine expendfita.we, in acr...ordance :rJtrtth me 
requ~rremernts of section 32(2) di the MFMA. 

~1r.iterirn~8 e@ifiliJ:·•@D 
~~ ...................... ~~ 

37. ! considered ~ntemal ro11trou relevant to my audit of the financial statements, ihe 
armua! perfomtance report anti compliance 'With ~aws and raga,iiations. The 
matters reported below under the fundanienta~s of internal control are 'iiamited to 
the significant deficiencies ihat rresuUeci irn the findings on compliance with ~aws 
and reguiaiions included jn this report 

ltaad~f'S cs~ 

36. l"~~nagemeint did not adeqtUsite~y exerdse oversight ~·esponsibUity river 
compinance wi·i:h iaws afllci regulations as wen! as irnten1ai rorntmis~ due to a ~Ew;!-t 
of ski!isd &·esOILffOOs. 

39, r11,1lariagement did not irnp!emeret effective human reS!)urre msinag~ment to 
ensure that .adsqua~ ~nd ~Jmc~eritl)f sid~~ed resouirces are;~ an p~ac~ and tna~ 
psnoirm~ncr~ is moriitor~d, du® b1 fue ~ack of ccmseqtienoo for n~n~comp~~~noa. 

41. E.ff-~tve f.manciai and perrormance systems~ proce$sas and prooedures and the 
management thereof have not been adeql~ately mornit.ored and implemented. 
This resulted in the fmanciaij statements being subject to maieria~ adjustments. 
Errom tliat ware subsequently corrected were noted \Wli regard to actual 
performance repented in the ~wn1ua~ parfowmance report due to aack of skil1ed 
stro'f. 



42. Management dsoi not imp~emerrr~ appropriate liisk management activities ~o 
ernsurre that rreguliarr rrisk assessments are rond\l.~cieci arrid that a rask s~w·ategy to 
address the risks is deveioped and mon~tored, as a rlsi" m-a!F!~~;ement c"~o~r or 
~mtttee was not ~rij p~~c~, 

.r. IJ T' ~ ~.. lf,.lj ~ "''""' u • • • ., ~)&'.,. , ne i}lertor,marice ~U;;..i~l oo: if3fflgl\.[ee or arnor~u i~ comn1~i.tee mnc~~o1rwrag .a~ t.1e 
performa51ce aud~ CDa'nm~ttee did rtbot ifutm it.s functk11rn. adequa~eijy ~ll1 teu1T1~ al 
irspoofirig to cou~ci~ and revia~ ring tihe pe.iiormanoo maneige~-nero·( system. 

Bloemfontein 
30 November 2013 

A~O~ 'l" O , ~ @ E il\IEllll.Ai. 

SOUTH Ad' RJ~A 

Auditing to build public confldent:e 
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~--~·~,)'I it~MPltj~~ ~&~ ~w$:~~hl~~mi~tl~i~c.~!\'.fWii~-~~-Ltr.~·~ - ~. . ~-~-1-"--~.-.-- I 

I ,.... ... _,_,. ·· · · · · · ,,_ .. w . .... L-.-........... :-0 .:..Jc.~ ... ,..~,'"'"........a~ ---· - ... ----- f-..,--- ..... t 
19 I The fina~da! steiil9m~nts subm:.t:m~ f~· ;::1uditing w~re nai prepar~c! in Review of monthly ac~unti~g I Chi.®f Firn:1rmiai 1 30111 Jui1~1 2014 I 

iall mamrn:A! t'Gspacts m accond;mnG!l\1 ·w1tt1 tha r;9qu1rement~ cw section 1-ecoi"d.S and sru1Lial f1r1anc1al Officeir I 1 
i 22 of the MFMA. Material mir::sft<!ft:mmGinti; of curren-'lt ~"k~~ts. ii~bilii:ies, si-etemiant by indepem:ient 
l!?J~-pe~ditur~ and. disclosure iiem1:1 · iif.l~mnUqisd by ~ll;l) auditors in ~he , auditing 'firm prior ro submission 
subm1tli9d ·fmancil:d statement 1nH31'itll sub~:eqi.1en~!y ~i.Ji'\'\Slf.:tisd ¢ind the j for audit 
supporting reoords were provid1!lld subse-quently, rl!lsulling in the .. 
i'!rn.?i11cial st;a~oo1ents receiving ~:iln 1.mqm11liflied aiw:ii~ opinion 

' i 

... the counc~l1s. oversight rs port ;;q~;e 20·11 ~·1 ~~ a:1m·1uai;1;,rt-~s not l The miersight report on annual Mu,;;'ai ·. -1· zi-~1 Wlm1rch 20·14 1· 

rr1ade public vvithin seven days 101f iii§i ado~ilon, as ire.r.11;.1lred by section j report fo be made l>Ublic within M~na~®l' ~ . 
'129(3) oHhe rv1FMA · ~ seven (7) days ari'ter adoption j I 

. 21 · . · ·~=~~gy ·i..,;.~ 1~rts to the 

1 

Perfonn•nce t~porr :-
1 Ch~; ... Fl~=~~;;~ J 

~nsferring . n~ticmel officer, tl1~1 pn:ll~inc!1:1l t1~asu~ and the N~tional conditional. grant ~o ba prepared Officer, Sm:lge~ I 
rrr::1~sury, within 30 .. days after irnl'.l i!lirn:i 1."iJ emcr1 qua;wr, as 1"eqrnred by I and submitted to National and Msin8.gi:lr 
~.eci1an 12(2)(c} 0¥ me DoRA ' Provincial Treasuries within 30 'L 

day after ihe end of each quat'ter 

22-1---:·nie n1unict~lity d id ~ot eva'.1.1~;· .. iits ··;,;~1·r~;;;~~;~ !n r~sp:~ct of Perfom'lr:J1~-~6 evaluation report Chieif- Fil1anc1ai-l JOti-. ,J;1e 2014 
fJmgrammes ·iundad by the Mumc1p12I SystiiDt11'ls lmprovt!:1ment t:lrnni and on condmonal grant to be Officer l!md . l ciid not submi~ ihe evaluation to U11~1 ~1r:msferrilrig m.~ticm~i officer 1ivithin prepared and st.1bmitted io Bi.1ciga~ IVlanag~r l 

L._ .. _ ~--- ___ ..... ~-~-~·--·-----.. --·~·- tra.nsfatring national office within l . _L ___ , __ ._. __ _ 

:20 

P21ge ~3 of a~l 



' ( \ 

( 

, . ~:~~r-;-:. . .- ·. -. ·:·· · ~T~~~~--\·~~~~ . .' \," . .-. -... ~-- . ".,·· . } , .,, 7"':-·.'. · :-: . ·.· ·~ ) R~$ptla~b~~i:: ·~ 1 ( "~·~i~·ell\l~. · d~te . f~r1 
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11 ~ \ r '. ' '., ' ' j :, :\ ; ,l i ;: JI • ., . ;~ ;-!~.I l~ ." _; . - .- ~.' . '.' •· T;~·•, 1 . . ' - . 1':' \cl: ~ll , .. , . '1 '11:. ' • 1 LI 1, '·1 .:· •. ·: Jl'.; -~. ~I · ; . ;! l 
:_~.;;u·,,~ C.0;;:· ' ~OIM I .,·, > :' ,; ·~----• ,_;....~:~~-.._:. ... ~~...;,:..._ -~ ' ( o · : • ;, ' ' -~ ~:.:....::...:.~.2~.'. .. j_.,.,1~:,,-.~-~'-• '-' ---1 

! tw·~ months sfter fha en<! of thir) Hn~1rioiai year, ~s req1,.1lr~~c.~ by seciicn 1 !Wt> month efi:er financial year 
' ·t 2(5) of thlS! Oot~A. \ ' I end 

~~l.,~ ·._.._........ ~-~~··'-1-•t-·----.------..·---....-;o... ~-~:.;·----------- ·--}.. .. - --1--~ f 

23 ' The municipality did no~ submt!, wil:hin 'W tJ~ys. i!:'rft~r t"le end nf eaclli Monthly expenditure report on Chief Fine:iricl~~ l W days after end 
l)~m~~· its monthly expendiltlf\~ .r~·l(Orb!l: .fo the riar!-on~I dt:npa1tment . c..onditional .grant to be pre_Pa~ed Officer and ij. trl' •:'irGJn~'i morith 

i (CO\;;if.A.), as reqmred by the Diviu;1qn o'f Re.verme Gr•aint Fr.:l!mework, and submitted to transrernng Budi;:ie~ M~llli~er 
t~azelte No.35399. I n:a~c.m~! office within i\.r.;o moni:h j 

_Jl_ . . .~- . +-~-~-----·-·:--·~·-~ ! t:Jri'l:er fin~eial year end ______ J ___ _ 
I. ~Jl~~[J1GET.: ·,; '. . ' , . ' ' I ' ' ' ' '' : .: :· . ' : j I 
:,,,._~ 1 ' • I ~ .. - .... ,& ..... 1 ........ .u.i...o .. ..c"•~~--.... --_.....---+-------------~·------- ... -.,--r~ .... _.."'"' ....... ' I 

I Qrn3lli.~rly reports were not ::M.1bn:1 illt1\lt~ to 'lhr:1 com1c:i! en the CouricH meeting to be aligned to Spealter, 'j ·1 0 dr.i·lY6 a·ner end 
I fn11:i!ementation of the budget sirn:i ~irwutdal sts1~a of errtsirs of the ~he reporting requlrements as Exacutiv0 IVJaym· al~ G<ai~h month 

municipality within 30 days after !N~0 $lrJd of iaiach qui:i1rteir, t:ts. req~1 ired required by 1\ilFMA and other and Municipal 
ii ~~Y ~c~ion 52(d) of the MFMA. .. . j tegis!a~iv~ prescripts Manag0~· ! 

1----™l'M.;,,ihly budget statements we;-;~-sU1>mifuid withi~0<1uiret! ' Mon!hly budget simlejnents to;; Chlel Flnancioi -

1

rio :ji;1!; after end 
1 almeframes to tha relevani provim::i;f;lJ r.re~'uiury, as i~equiri~d In>~' sec.1lcm prepared and submitted to Ofiicer and df ;2,21ch maritl'l 
1111 {'l) of the MFMA. , National and Provincial Treasun1 Budget Manager 
, . within ·10 days after the end of \ 

: each rr~onth l 
1 

.. ~·:~~'.~~~,AH~tl\t1f1cs~~·va~~~~~:~\' ·' · ~=~~ ....... ~~~-~; -.=:] = I=~:~~ --~L-~==--·· 
l .t•Jib .descriptions were n~t establish i:1ot:l fur a~I posts iri . ~ • . . . . . 

I 
~llJ.·ll?mtments were m~~ 1n ih~ f.1t!ITi®l"I[ ~~ar, in t:orn~rt!llva11t1on 01· fcrs!I existing pas1~.on m hn~ ~1ih Corporate Service l 3lrJ M:i::1v .2014 
s1eet1on 66(1)(b) of Municipal Syst1;i,fi'rn Ae~t 2000 (l.\i:::t no 32 al' 2000) section 66{1){b} ot ihe Municipal and MurnEm 

,'! (MiS',,it\). System Act, 2000 {Aci: No. 32 of Resource 
; B~ ~~ 

.-....L..... ·~· ~-~-- -

P~'1:.:fie ([;t-J of g4 
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1
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"""!~Dl'f .~~~n~~~()~~~~~~'.~~.t\~~~~!~ ::'~~-.:~:~ .. _ ··-·----~! __ .. ____ __ 
'Hte audit oommlttee did not advfa'!l1:i tha t'/.ounc!I on rm:1tters rel~ting to The municipality is in the Pl'<,cess · ~Jh.1n lcipiSll I :::1·i May 2014 
petf?1mant:e t'm:tflagernent:.anci 1:i11:w~o1·rr~ance ev~luatiori as rf.1quired by of i'eviewing its staff : l\flmnf!l90r and I 
seoilon ·1$6(2)(~) of the MFMA, esteibli~1hmentto reasonsbiy staff lntem~I .r.\uc!I~ j 

Internal Audit Uriit ~o enable fu1an~fJ®i' . 
ahem i:o audit performance , J 

infon'!1ation of the municlpali~ 1 

which will be t'eported to Audit 
C0i"nmittee quarteriy in terms of 
requirements of legisl:aiion. 
Those r:eporl:s will also enable I' 

the Am.~lt Commiitee to advice i 

accordingly. 
,_......,c...ia"r 

The audit committee did not revl'iSw 1fos1 m1.mi(~ipslit~ls performance 
·· 1i;1anageme11t system and make rru::omnMit'ldatkms tp the 1::.=1tmc!I, 2s 

ri:~~i.lirecl b3r Municipal plannin~"i i:w~d psrfonm.:in~im meinagement 
r~igulatian 14(4)(a)(ii). 

Council on this matter ~ 

Tt1e municipaiit~.- is in the procass Muni~lp~il . ·---" 3;1~;~0'1-4 

_L_. 

di reviewing its sterff Mana9er and 
establishmentto rei:!sonably staff lritamal Audit :' 
Internal Audri Unit to enable f\/1::1nQ!ger 
frlen'l to audit performanc® 
information of the municipality 
which vviii be reported to Audit 

'I Committee quarterly in terms of 
requir'ements of legislation. 

1 Those reports will also enable 
the Audi9: Committee to advice , 
Cour1cH on ihls mat'(er 
EICCOl'ding!y. 

, ____ .._ ___________________ ..... ,... -~ ···-- . 

p;~ge 'Ji'@ of~ .. 
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~-~~ ,-:i:l~ auoiit ~~;.~itte~ 'did ;;1ot;~~i~;~ii~at ~;st twi~ d~:i;~;~;·1=1nancia! ' The ~Lmicipa liiy is. i~ ~he p~~cess . M~~i~l~~I . ~L..:~-t-~,,- -- _,,;.,...... 
· year, an am:il~ report on the n:1vhew c1f th1~ p~rl'cmTl<:lM~~ m~l'lf.lfJement of reviewing Its siaff M~nagfli' ~ncl I M M~ry 2014 
system to the council, as re~~uire.ct by Ma.micipel planning and ~stabliahmenuo reaisonably staff antern;;tl Auc~i~ I 
p~rfcrmarn::e man~gemsnt ragtnlatir.:rt ·t.Jt.~l)(i:l}(iil) !ntemial Audit Unit: to enable . Mi:inai;'i1S:r I 

~hem to audit petiormemce · 
il1forma~tlon of the munici~)alii:y 
whici1 will be reported to Audit .. 
Com1"nitlee quarterl)i iii i:s1·w1s of ! 
requirements of iegisl.:iliori . .! 

Those reports will ~!so enable !l 
the .Audit Committee to advice 

I-Council . on this matter _J_1 

accordingly. . 
-~-"·~t·w[~a.'~'i:RNAl~·it\°UDV~'. T .. ·:: '. . . _ --·---~[. ~--·-:--·;-~~ .. - -·-- \ -~-.. ~-· 1 

'------'The lnlem•! audii did n.t";.;;;;;tM.l'OSulis -.;;p;;;:r.,";;;;.,. The municlpaHty is in the process Munlcip-;;---1 Gl~~;.~ 
maasu.remen~. as required by S•Bctiorr 45('l )(a) of the MSA arid , of reviewing its staff M~nager and . (.:20'l~f.2CWJ} 
i\1!unlcipal plainning and petfonnanc1~ rn~m191gernent res1ula:\ticm '14('1 )(a) establishment io reasonably staff Internal Am:lit 

Internal Audit Unit to enable Mmnagar 
then1 to audit perfurmance 
~nformation of the municipality 
whicl·~ wm be reported to Audit 
CommitteiEl quarterly in term~ o·f 
requirements of legislation, 
Those reports will also enable ,, 
the Arn:m Committee to advic-e 
Council on this matter 
ac.."'Ording!y. However for the . 
financia_ I year 2013/20·14 certain l 

l auditable activities w~j. __ .......... _, __ 
.. _ w ..i..l-'-•J .. ~ ,.. '" -...-- ,...., _ __..._...... ____ ...., __ _._ .. ....,._,, 
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~~. - . . · ; ~ ·-L~~~~2 ,~,:~ t~ .~~:1;;•udltl~ )~-t~~-~ . --1 
__ J ____ ··--· .. ·-~·----·-- pratli!llW.rmineid objectives. __ J--------1-.. --·-t ·me intemal audit unit did m)~ ai:;~~~~s the f1.mctlom:1lity of the The municipality is In the process Munie.iyJ~~I I C~1.1.:ir~o 

· [[)ef'formance ma.lnsgement syst11:1m, as i~quii·ed by Munic!pai 1:>!<1mning of reviewing ~ts s~aff Manmgi:w ~ind {:.W'l3l.201~.) 
and performarne-~ manag~1'nen~ rG~1ll~t!on '14(1 ){b)(i). I esl-ablishmsntto 1aasonably sta'l'f · lncemsii Aucii·~ I 

1 lntemal Audit Unit to enable fo1ani:iger I 
thsm to audit pennm1i:mce 
i nfo1m1~tion of the mu11iclpalily i 

which will be reportad to Audit j 
Comm!Hee quarterly in terms t'l'f ·1· 

l'equiretnents of legislailon. 
Those 1-eports will .also enable 
the Audit Commitlee to advice 
Col1nci1 on this matter 
accordingly. However for the 
financial year 20·13/2014 certain 

I. siuditable ac:tivities will be 
t-educed to enable : auditin~j of 

, l predetermined objedives. r·----•• .. ..V....•.:,,,....-.,. _..,,,.._,-..,,-,....,--~---...- .. -__.! . I - ··--... ---... .ca-· , ...... ~ ... ~ ...... ,...-.... ......_-

"fhe internal audit unit did rioi: r:ils-s.ess1 t\'1~ ®)(tent ro which the The mL!niclpali.l:y Is in the process 
pe1i'oonance m~asut"aments warn · l"!!tliab!e in measuring the of reviewing its staff 
pe11hrmance of the municipality t'.m dmy i<incl geriia1c:il performi!mce j establishment to reasonably sta·if 

Muriicip!ll! 
f\/l~ni!iger 

dntmrnsl 

C.~Lm1ter!y 
and I {20.·rn12014) 

Audit 
lr.'-"iicators, as requ~recl by Mu~:tid~i pl~nnning and performiBlnce 

1
. lntemail t\udit Unit i:o enable I Mar:~ger 

1wanagement regulation ·14(1}(b)(nl). · them to audit peri'ormanoo I 

l infom1ation of the municipality 
whieh will be reported to Audit 

· · ·-------- ...,._.,.~,,,.,,_...... 7-~ 
l Committee quarterly, in terms of 

requirements of legislation. 
---'~""'"""""" - .. --.....i.--·-L-......... ·-.... --·-·------1 
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~··-· "!T . . " ---.,.-----i---·~-·-·~- ·-·-··- -. - -- ·· ., ; --------.,----.. - - ··-----·-·-. ". · . ·· . ::'. .. -_ .. .. · .· ·· · · · . .. :· · . .. ,. .. : ... ... . "j ~'1'1'~)1l)~~ii.<;fif, · 11 lf~rgt\~t . date ·.fer 

,. I. {I~ ·: 111Qcu.s M4!~1, .. ~At1ilis Riii~f.:~11~\~ · ,. • ·. •. . :. ' '. • . ·:--::.·· · Ae~r1:q.n 1.TAeKi:~llFORMEP" ome~~~c~r ,.-;t.\"·:· · ~~r1~",i11.fncntatt;~' ·.· 
· ~· ~, .1, ·· " · •• ,. ' .. l '1' : · , .• , . " :' ,.,;: . .. , .. '":• ' •, 1., ! '\, , .... 

~~-~1'he inte~~t;~i~~it· did ~ot 'a~;~tti~i;;i;:rf~n11_a~~~;~. :-;~~;;~nts on_ . T~e m"Unioipality Is~ Ille pr~~;-~al ~--Jl-C;i;~;:t;~1y . -
t a contit'!uooo ba$IS and submitta;id q1..m1·teriy reports on their wiudits iu I of reviewing its staff Marmger i:md (21.1'13/~?.0'14) 

lhe ~unielpsl manager and th~t audit ~;1:>1Y1mittee, .S\$ ~.sqLn irecl .oy est~1blishnientto reasonabl11 sta·ff !nter1'lal Audit 
Mmuc1pal plainning and performGtitce rn~nagGim®nt rer:~t.!laa1on 14{1 ){c}. i tn~emgif Audit Uriit to r:mabie Managei· , 

them tQ audit performanctll J 
· inforrnsit!on of the municipail i~ I 

\Nhich ·wrn be repo~€1tl to Audit 
1 

Commitl~$ anci municipal ., 
_ m~nagar quarterly in terms tJf 

·---'{'°;'""'.....--·· --.- . . . ·-:---::-..,_.....,..--..,,...,-~-~-- _ "':_' 
1 

1"®qulrements of ieglsl:alion. -------'--··-········-·---! 
___ ..... ~~CU~IS~~~~!:~~.~.,~~m'~~~:i\\~~~~~~~--:~-- __ -· ·-.u _ _ j_~---·~----

Cons;rmciion projects were rmt <!.llw1:1};1S riegl!\ltal"OO wi~h thit1 Co11stmc,'1icm . Construc~ion projects to be Chief Fil~11mdal I ~-:1·•})f.iLlr:lfdly 

l
-lndrn~try Develupmsnt Bfis. rd (CIDB), as ~~tqui.re.d t.:'i.Y sa:cti~:m .?.2 of ~he registered with the Constniction Officer, Supply 

Cin)B Am 6!mll C!OB regulation ·rn !nciustry Development Baal'd Chi:iin !v1mnager l ' 
(CIDB) ~is requi.rec.,i b~• section 22 and lnf1-asiructurG) I·. 1 of the CBil) Act Manag~.w 

---·1 -~1~1,~~Dll'.~R! M~~~~n1 : ~--.-7-:-~.-.c-~-·-_, .. - . i·-_ ----ii~-_----·. ·-r . -· J-~-·---.......... -~---
-·--·R;sonable st~~-;~;~;o-;;;;·;t~~;;~1~;-~;tli'.1;;,,J;·;~!;Emdt~ll'e, w.s ' lntemS1t ·co~trol mechanism to b~ . Municit-u~l-- ff,;;;;;·;;lir 

re~ulred by section 62(1 )(d) of ~he MF\MJ'!\. 1"6viewad ~m:l strengthen to l\lian8ger, Chief 
· prevent irregular expenditure Financial Ofi'iet.~r, 

Supply Crmin 
Manager and 
Manage!'! 1:lt'1~nce 

Opem1,:ion J-
___ J__ - · ___ __l ·-· I____ . ---- . 

i'J~1~e~ ~~!t '""r. ~111 
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, f 'I • · ' . ; . . . . · . ·1 · ·' · · ·y ;; '· · ... • " ' · ,: . '· . •·· · ... ~ · . · : ·. IRt!t·~tm~·1ll~i~/ .;,:,' j ";t't~1:r~1t date for I 
~ 1,, l'O!lUS AiiieU·~~ •lihnl~ •; ' ; ; · :; ' · · llP~ 11'A$1(~QRll\l1D ~ltl(SI · I 1«>1iiA1oli<i~ 
. ce U.cO~~iil!~~.~~iit-""L,~~· •~~~-~-~· I .. . ; ), . , ~::_cJl.~L-.-· ----......l-.1 

--- •.ua-..(.~ -1- . -~~ . i·, 1 ·· . 1'·:; 11· 1 . ····;·, , .· .. '. ~.,., . ..... i.. . . ............ ......... ).i, ... ~~···,.;...u.-... i...· ... ,.1""'°"'"';1 i. " - ___ __...,_,__~---·----- .... [,,.. .. .,..,.,....,_ ........ 1 . .. - a 

ln~gular expenditure immrred by ~r1 mi munl~'lpati~ wss rmt i!Tvesliga.ted The inegul2u· e1,penditure 
" io d.etetmin® if .:my person is liail!li l«~ 'fo~r &he el<p€m:filurit~ , in ~CIC:J:)J'dance incurred during the financial year 

wili"t the requirements of section s:f!(f~) imi t'he MfMA , i:o ba hwestigated in .,em1s of 
section 32(2) of the MFMA the 
~port tt' be table together with 
Annual Report to Municipal 
Public Committee · Accounl:s 
(l\llPAC) 

\\i1unicip~I 

M~m~ge1· 

I 
Ii 

l 
l 

3"1''11 March 20'14 

·-·-:~,ffiJ\il!)ER~!"31P : ~~ ,. c·~~ '. · .• . ..· I ... - . _t_ ___ , ___ _ 

~ .. ~ ~ w-.-.J ..... ~~--~b·--"·--..:..-. r-_..___ ·-,-'-~---.,····-- I 

rv1~11agement did noi ad13quately m.tr.erc-Jse ow.msight rasponsibility over j Munic:lpa! I 
t~ a lack of s~cillad resources. 
K!OMpllam::e with l~1ws and regulation$ <:'1ls well as lnterm:-tl 1t:oritrols, due 

1 

Managei' 

----i--.,.._-------- --~-·---·--L .......... ,,_~~ ·ii 
M~nagament did not implsm11imt Eiffa1c~ive hum:a1·1 ri~source lv1anagemen~ will implement the Dhiet:tor I 3£1 i~r,tJil 2014 
l1"1anagement to ensure that adequat® ancl ftlllfficiiant!y ~~h;lOed resources e·ffectiva Human Resource Corpmsie 
a\i'll i1'1 place and that performanef:l fa: mr.mit'Oii3d, dt.m l:o the l::"lck of Mansgement [o ensure that Services .mnci 
rn:msequence 'for non~(".ompliance. . adequate and sufiiclent sldlled Hum~m f~1esource 

resot1rce i$ in place and/or Manager 
retmif'l!ed 

--- )r»~~NCIAL_·: ~~ERPORMAf.lO!!~~~~~~~~!~~~~=--~·-·~--· ~ ~ .. ~--~-:: 
Management did not regularly reviunw aind monitor compii,;me.:a with internal control mechanism to be Chle·l' 1=1nanc!t:-il j 3fi1'1 J1.m0 :201,,,,. 
lawel, regulations and inl:emalf)1 designed ·pt~i lci®s al'ld ~l"{lt::edures, due . reviewed, procedi.t~"Ss manual Officew m~Oi . 

. to ~1 moriitoring pror..ass not being dG1Vit~itlp1e1d . ;!\s e1 result, siginificani: and c.omplii.:mce regjster to be Fin~nce 

J:·-con'iplisinoo matters were noted h~'?.at cou ld h~vr~ been prev~nted. developed to ensure that Mansgen1e11t 
monitoring processes are 

-- __ .. ...- .. ~-.... --.-... ~ . ..---... -· .. ---.. . ..!-.__ .. ,_..,~ ... ~ n-•··· ..... __ _.. 
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. . . :. . · ·.. · . . . ·: • ·' . ·;, , .. ,:.. · . · · · · . . -: .. · -.· · ~ · .. · '.; . R~:Jp.-.itirn~r.UU1tfG 1(· ! "•' inr~µ~ ·date . fen 
--- .. ~· . . .. . ..,..,.__._.,,..,,_""'"'_.....,...,.,, __ ~·-·-·~ r----J~ ' --.~,-.. --~~-. ---~ 

if: F~llS ·~~-&A!~~~ ·.;<<··:·;.'···: ·'··. t' ~ACT~Ml;T~~"~E~ , ·~i~l(a} · ·:: •·. ! i~ .,~mon~·~ . 
......... , ------·""'"~ ... ~ .. ---~i~-~-·-"-·-~........ . sirengltten in relation to laws a~d ~~-~ ......... ·-"""---·~·r ·~ ·· ·~ ··~·- . ·-. 

1 ragulations. 1 ~ 
-••.,;.if -- _. ..... ,,.,.,oc:•-· ... •~-._, __ .. _...,l ___ ,,n. .. ••-

!Eif~ctive 'iinancial and perf ~>n-n:;nn~l i!lll'St<5ms, procassea and 
!)l'(1cec.h.1re:s and the managem1iiw1t Rhen:iiaf have rm~ b~U·£1r1 ~dt:.i<:juateiy 
monitored i!ttid implemented. Thillt 1·e;sulted in the flmi1rnlial statements 
being subjett to material iadjustmlll!nts. l::rrorl!l tl1«:1t w~n:» subsei:;uentiy 

11 cur1-ee.ted were noted '#Ith regard lltJ r:rnRLla! t~ei'ft;rmr-mre reported in the 

' 'l I. 
ei1muail perform€!nce report due rtiu tacit{ ,,f ~!lkl!led staff. 

l~t~~n~I control mach;;;;;·to be ~Mw~~lp~I --·---·--2\t);h7t;~ 2014 
revieWilJd, procedures manual Manmger, !ntern::-!l . 
and compliance rn1gister to be Audit Main~g~r j ~ 
d0velo~'tad to ensure that eind !OP Msinager i 
monltotlng processes al"le l 
strengthen in relation to laws and 1

1

. 

regulations. I 
---·--r~ .~~·~eRNA~bn .· · · .· .. ·.-: ·. ·. -:~ ... ~r~:-.:"'i~~~-: ~ -~. -. -. - ,-· --·-·· . · . ~--.-.-.----·--~-.. ···-- ·' 
--·M·h~;~~ttem~~t~~i~ ·n~ ' il~ptem·~;;~~;,···~;pj;;.~;~~~;;{ . m~;aoeme;ttl'f;k'owicerwas appointed on 03 ~---~1 ~1.;ii14 

fillc((ivities to EM1sura that regular r~Zlll< a:&tEl$Sl'TI®nts arilll et:mcil1ic.tecl and · June 20·13 and rls!c msinagemen~ 
tr1si1t a tisk s~1'<Sl~Y io address the riri;!(.~ is flis\Yi!!iloped ~md. nuoniror®d, as j documenis were · developed · 
li:'l rislc: management officer or commii:!:f.}.s w~s nol: 11·1 place. served before risk management 

committee which was 2ppoil1tedl 
·• it1 July 2013, audit commit!:ee 

and approved by Council for 
h1~piementation an ·15 November 
2013. Official responsible for the 
Unit is currently in the process of 
assisting departments to appoint 
risf( champions to · ease the 
process oi' risk m~n~gemen~ in 
developing credible risk register 
of ~he municlpali~"· Risk 
.a~€;B$Slrlent will be ·finalised 
dwing 'fourth queirter of financial 
y.aar 2013/2014. The 

·---·~1~-· ...... ·~---- ~-···~·•r-•·-···ft-• ................ .._ __ ... _ ..... _ -·--- . ._,..... _____ ._......._.._ __ ,_ . .._ _ _ .. -..ic..·----> 
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:tJ~:·,~f · .~1:ocus»~~~itlwi1'.1'•~· ,1~i~btt1~111mc:~ < ::. ;. :. . ':'!:·.·!~ :. , Acnit>~t~ASK.'f~QR~~o '· \1 ··~ffl.\'i·~~vt~~ .,: ,r! . l . s.~Jit;,J~1~~ntatll?~;1 . 
, ir~~ ,: . .>: . · · \':; :. : ' . ! :, :; .. . '.. . :I ·. : . .. : .. . : ~ .' ·. : :· ..':' . ... ' :·. . ·: ' · ,\·L:\' ,~ · '.· :, ':' . · · . . j 
·-·-·,.L...Ji..,.; , ~-...._......__....,,_.,.' . ,. . ,, ' · .. -·-"·····-··"--·..i...•"""'"'-~--·~-·----...-. . ~ . . ' · ·--· ......;......-w.-~.---...;.-., .. - ...... .. ~: .... ,,__. i 

1iu.micipality is furttu~rmore in tM ·I I 
proce~~s of appointing adclii:lonal j 
staff \fe~thin the Risk 
Mmnegsment Unit subsequent ao 

j revie•;ivlng of st~ff ast<lilblishment. 
.--.tU..-1~- ,.._Wiii .... '°" · odo, _ _ ,.,,_ .... ._, ., ,.. ... -~..._"I.' _ _ ,.. __ ,._,_, _ _____ --• -r:·-...... 

there was nott an adequat!S'ly ti\~1St~Urc-<sd intama! {ll.m:lit unit that · The ml'in!cipality is in the piucess 
ideinttfies intemsl oontrm defiC\t®n©i®s at'id recomm!!:inds con'6ctive of ti::!!viawing !m staff 
~coon effectively. This rs due t<i.'I thE1 ;'E!ct tli1at \<ac-anci~~1 in th1a internal :estabiis;hment to reas{llnably sl:aff 
audit unit w~~ not filled during 1.ha~ ~1aicir. lntemal A1.1dit lfrt!t ro enable 

msm io audit performanr.e 
infot·m~tron of U1e rm .. micip11Ulity 

. \Plhleh wm be reported to Audit 
1! Committee quarterly in terms of 
( r®qui1·amems oi legislaiion. 

!"hose ~'®ports wm also enable 
, the Audi! Cormnit.teia io advlca 

Cm.!!'lcii on this matter 
a~oorc!ingly. 

l, __ l"':"thei performance ~~.it comrn'ftf e;~·~;.;;~;-~~ei=; fut;;,ti.oriir\g as 
1 
Th~ !l11.fn l~·-.ip_a_!_ify_is_ir_1-th_e_p_ro--cess-•C!-

1tne p1N·rormance audit committee did not ·fuli'f! n.'m ·k1.mt.~1ov~ ;;icliaquately of i'E!v1ew1ng its sta"ff 
r i~:1 terms af reporting t-o OOUnCh\

1 
!ll:lld l"r9ViSl!llii'lg the (Ot::il'fll>WniSince estabiishmentto reasonably staff 

I ln;!lnagememt system. intsma! Audit Unit i:o enable 
them io audit performailnce 
irifurmaikm of the itmnicipality 
which will be reported £0 Audi~ 
Comr11lttoo quarterly in terms of 
raqwiremen~ oi fegislat!on. 
ThoS;e r~pmis 'Nill also .enable 

I the A1.i1Ll it Committee to advice 

Mtm1ci'Pa1 -----r~~;- ,Pi..'tl; 2014 
Managlf.lr and I 
!r1teirnsl Aud.it I 

,. 

, __ ,.,....,,_··---·--~ ......................... i-·~ • ...-.,.... I 

Munic!pUl!I 
Manzger 
l ni:ern~ i .l\u<.m: 

Sind 
G.tW:;1l'RE.l:it)< 
{:'.!:fl~ Sf:W·MJ 

--·--J.....r-.....- ·u..------· ,,__ ... ~------
.!. - ... _ ___ ... .........._.._:'}.,..,... ... --....... 

__ .J 
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Ccn!!"ici.1 on thils matter I I 
accort:.~ingly. However for the I 
fin<:1ncial year 201312014 certain I 

I . audil.sble activities will be 
I f 1·eclu~d t? enable .. ~uditing of 

_ .,w,,, .... _ , prede\:ermmed objectives. 
"''"""'""~--.....,-._.._..,., __ ..,. ' I . ~ .. - . . '" ·-------l __ _J 
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!t pmvk~es P.~lforu-fla·~km -~ha~ ii10 Perfum1anc-e lEvak~ation Comm~ttee of ·ihe 
mtm!c9pe.fify usr.Js to ev~iuare the s~gnfficance and impa~-t of departmenta§ 
perforrnance during ~he period under review. As required by iegisiai:i.ofll, t.he fesa.dts oi 

"' . . • ri • . ~ • ...!\ • • d.. ! b ;;:i,.. perrormance rneasuremems ag; conrame."" m 1rns repo& a must oe su n:eo. y u ia 
Auditor~General and for this purpose~ must be submitted to ths Auditor~Generaij not 
~at~r ~han 31 August 

fhe reported pe~forrnane .... informa(ion ·for each department as cm1tained in this 
report is presented m terms of the ·foHowing Key Performance Areas (KPAs} for LocaH 
Gc~varnmiz;nt Deve!opment e.s oui:Hned in Mtmi(:Jpaj P~anning and Perforl'narice 
fv1anar~errit:mt Reguiat~;,n of 2001 .The areas of reporting inch.tde: 

Mwrdcipa~ Tranefoirmat.km and On~arlizationa~ Deve~oprnent,; 
B~sic Service De!ive~·y i':-JJ'ld lnfrastruct11.we Deve!f.:;pRYiGm(; 
Locai Economic Deve!opmient, 
f;.P.i1r;ir~;~au ~afi:'1r:ci.:;ii~ VtaMi~t;t and M~naaM1e!t'lt· ... ... .._ .. ~-~ • · ., ........ "- -""'"' _.,,...=,; ,,, - - -.r.i- -- ~;-= ~-Vll•~ ;o 

~o,...,-1 r.:,,.,.,_,~lfno"'ll"!t:a ~,..,1rl \£!~ , h~;,,., a~~1 ... i~..,.~,;...,..., 
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Thabo Mofutsany:am~ D~tr~:;t Mtm~cipaHty has deveiopeo a set. of parformzinc~ 
reporting prenciplea to a~ist dep~U"bATients in erihanc~ng their pi.arming E~nd mooth~y I 
quarterly reporting and aiso to• encotr.~ge ~rn mcreased foca.J.s on outcomes. T.1e 
service deiivery and budget in1piementa~ion p~ri .2012113 contained the prh1cip~es 
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fj6V~iope10,.~ m~·ougrv cc11'-::m~aa va proc~~.s W!m u~.ao..s (]g c.~pw~nsrn:s :!1c~~;~~·ng me 
p@fforrnam;e ~gLsmoois rorich.tdad. 

P~rtformanos ~·eported in this doc~.~ment wefers to a11 nr1t~grn1ted ~ystem di psann~ng 
·-"' ... ~ r. ~ ~ •. -" .. &; ~ :' i • ~ <( f?",. - .. . 

~nu repori~ng (~~1t ~~ r~r~enI~u ·t:vYtt°bJ·"u aL:,~tev!r!g o~tt':7~111®sm ~·si1nr-m_a~1t'!€ i7~porr:!ng 

;nt.;~v~~ ~~tgyrn;r~~s ~EZU f~~t!~'"1g ~~ Fre: ~~~' :~ic!;- d~ng tr~ art~Ug~ report~ 



" · 

pl 
'di/ 

c) 

; .: 

R . ,, • t' " I n ~· .t.' 
CH~my orgarnsa~@onaa goair. ar.:u •.. iffeCtiOns; 
~?.iJmrrn .. mir..,3t0 tl10 nft:a~it~0s of ·mis Qraanh~atilon: 
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~i1t:.rt~id~ ,~J!~cgrG~~ e;ri'~~ ~·rfe~:e cur~iifttJa:J.~J!.5 !mr;l~?J.;\ ~nlen·i~ 
r:;t 1;~;:-!~}1r.t f.1~;d~.8tin:J ~~rd r::.~1JlJtc:.~; 8~tt:r---~-:-~~?~~ c~s~;~~-::.r-~; ~:-r~~~ 
~:;~-..~il~=:je ~rr"E"foF.·1-ri'.a1r~rct~1 t10, te-~t3 ~t, ~~g1~Ilc e~rsf~ ~J~~el! r~1t g .. c~c~~J.9..~~t~ls ;!i·(~~~eho~cJe~·E;~ 

~· · · ~*"" i • • .. 1 ~ ..i; ,1 • u.. · ~· • • ·~ne rrnJrnc~a"''Y s, am:~ any serV'tce ~rnvi~er s, pe,iormance uunng u sax -~manc1a~ 

year1 atso in co: riparison with targets of and 'lfJ'it~ perfmmafl"lce in ·the previous 
fsrianc!ai yeaU'; 
Ute development and serv!ce deliver>/ priorities anti ~he performance t sg€ts $Si 
b;, ihe rnunicipaUt1 for the ! ew.l 1~fioociai year; and 
Measur~s that w-er'r-> or are to be taken to impmv~ perfofJffiance. 

L©i~!.d G@veri!Uiruaifllt ~sMn'llu~~f!Jia~ f?51 ~i12ilii1 tn1~nf;\i .ta!te lj iF~., fi'@a'fFITTl~9'11c~ ~~;mii.:\lge'1:'iier:1:~ 
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F;rs:~\4d~ .. ~ ·~~r r0.~)Llf&i~r-~g to t~1e fef?~j~i~r~~;;a~ c:t-J.unc~~ at. ~@ra~t t.~~~!c~ a ~;~:.ar~ 
8~! des[r~~16ti ~n ~ ~narr~r!er -~~-:t ~n~b~sw t:~a rr~ur~ic~pa~itv iv dete~t earYv 
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h~'1dicat~ons of ~indes-perfonnc.nce; and 
Pref.fide ~or ct:fffBctive measures whenr; un..dG~···peb"i'ormance has been tderitifSe!J. 

Sectiori ·121 (:~) {c) requ~res that the aU1rH1~i report !"fl me mun!cr~-,ai~·~; must !nc~1d$ t.1ri~ 
~~1nu~~ perforr(lanc€< report of me r.nm idpaifty prepared oy ih6 municipafify k1 te~ ms 
of section 46 o·i the Mun~cBpa~ SycitefilS .Act. 


